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MINUTES

EDUCATION POLICY COMMITTEE
MARYLAND HIGHER EDUCATION COMMISSION
Annapolis, Maryland

January 16, 2002

Members Present
Charles B. Saunders, Jr.
Edward O. Clarke, Jr.
Dorothy Dixon Chaney
Anne Osborn Emery
John L. Green

Staff Present

Karen R. Johnson Pace J. McConkie Michael J. Kiphart
John A. Sabatini, Jr. Michael Keller Dominique Raymond
Janice B. Doyle David E. Sumler Rose Potter

CALL TO ORDER

Commissioner Saunders called the meeting to order at 10:00 a.m.

APPROVAL OF MINUTES

Commissioner Chaney stated that a sentence in the October 10, 2001 Education Policy
Committee minutes (last sentence of paragraph 3, page 3 in the January 16™ Agenda Book), that
is in a paragraph referring to an Anne Arundel Community College survey should be moved to a
paragraph referring to the Maryland Workforce Educational Needs Assessment Survey.
Commissioner Saunders stated that the minutes would stand as corrected.

A motion to approve the amended October 10, 2001 Education Policy Committee minutes was
made and seconded. The motion was unanimously approved and carried.

Postponement of the Amendments to the Marvyland Higher Education Commission
Requirements (In-State and Out-of-State) Regarding Waivers for Full-Time Faculty and
Library Waivers

Dr. Sabatini reported on the meeting that was held on November 13, 2001 with the institutional
and segmental representatives to discuss the proposed language changes for faculty and library
waivers. The representatives requested a postponement of amendments to the faculty definition
and waiver requirements. The representatives concluded that the definition of the full- time
faculty was appropriate and they consider the current faculty waiver criteria adequate. In regards
to the library waiver, the representatives would like to delay for one year the proposed changes
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to the library requirements since the American Library Association (ALA) is in the process of
rewriting its standards. The Commission staff, therefore, recommends a postponement of the
faculty definition and waiver requirements and a delay of the library requirements until next
year, after the revisions of the ALA’s standards are complete. Dr. Sabatini said the
recommendations are two-fold: one pertains to in-state institutions and the other to out-of-state
institutions.

Commissioner Clark requested that Commission staff prepare a short report listing waivers that
have thus far been granted. He stated the report should reflect that most of the waivers are
conditional, requiring periodic review or some further compliance. The purpose of the report
would be to allow the Education Policy Committee to see what waivers have accomplished and
how they’ve been monitored. Dr. Sabatini stated the Commission’s approval for those waivers
were always conditional with periodic reports. Dr. Sabatini added that institutions are in favor of
removing the conditional provisions, citing University of Maryland University College and
Baltimore Hebrew University as examples. He said both institutions have indicated they are
moving in the direction of hiring more full-time faculty and that at some point will ask the
Commission to withdraw their provisional waivers.

In regards to the Commission staff’s recommendation on this agenda item, Commissioner
Saunders stated that the question of amending the waiver requirements was initially raised by the
Education Policy Committee, and had not reached the full Commission; therefore, there is no
need to forward it as an action item for the Commission. He advised a revision of the
recommendation to indicate that the Education Policy Committee, which initiated the review,
“accepts” all of the issues listed in the staff’s recommendation.

Commissioner Clark requested that Commission staff receive feedback from Commissioners
prior to receiving feedback from segmental representatives on items to be presented to the
Commission. Motion made to accept the revised recommendation. The recommendation was
unanimously carried.

Low-Productivity Degree Program Report 2001

Dr. Michael Kiphart stated that the report is presented in two major sections. The first section
contains the history and a summary listing by institution of the individual programs that were
identified last year. The second section includes institutional responses to the programs
identified. Dr. Kiphart said the recommended actions were included in the institutional list for
each individual program. This is the second report using the new criteria that were adopted last
year for identifying programs with low-degree production. For associate degree programs the
institutions are required to have five (5) graduates in the most recently reported year or fifteen
(15) graduates over the last three (3) years; Baccalaureate is five (5) graduates for the past year
or fifteen (15) over the past three (3) years; Master Degrees is two (2) or six (6) over the last
three (3) years; and Doctoral Degrees is one (1) or three (3) over the last three (3) years.

Last year, the 2000 report identified 168 programs with low-productivity. Of those, 81 were
from community colleges and 87 were from four-year institutions. Last year, 31 of those
programs were recommended for discontinuation and 108 were recommended for exemption.
There were 139 programs that were not available for review this year because they were
discontinued or exempted last year.



This year, thirty-nine (39) programs were identified, twenty (20) at community colleges and
nineteen (19) at four-year institutions. The community colleges recommended that five (5)
programs be discontinued, eight (8) were recommended for exemption, and seven (7) are listed
in the other category. The institutions requested that they be able to maintain a program to
improve the program or to further study the program prior to making a decision for
discontinuance or exemption. The four-year institutions did not discontinue any of the nineteen
(19) programs identified but they did recommend nine (9) for exemption and ten (10) to be
maintained.

Dr. Kiphart said that the institutions that recommended maintaining programs cited new
facilities, enhanced marketing of the programs, new administration, new faculty, and resource
improvement as reasons for maintaining the programs. All programs that are being maintained
will be eligible for review for this report again next year.

Dr. Kiphart read the recommendation that the Education Policy Committee recommended that
the Maryland Higher Education Commission approve the program discontinuances, exemptions,
and program extensions presented in the Low-Productivity Degree Program Report 2001.

Commissioner Clarke proposed that the cover memorandum to the full Commission for the low-
productivity degree report should include a statement stating that the Commission does not make
any determination regarding the quality of a University System of Maryland (USM) academic
program at the time that a program is approved or during the low-productivity review.
Discussion took place regarding Commissioner Clarke’s proposal. The Committee members
unanimously supported a recommendation that the Commission staff add text to the cover
memorandum for the Commission meeting that captured Commissioner Clarke’s comments
regarding the review of academic program quality for USM institutions.

A motion to approve the Low-Productivity Degree Program Report 2001 was made and
seconded. The motion was unanimously approved and carried.

Access and Success Multi-Year Grant Progsram Update

Dr. Sabatini distributed a summary report of the 2nd-year retention and 6-year graduation rates
for African-American students, stating that while there is a narrowing in the gap between
African-American rates versus other students, there is still much work to be done. He gave a
brief description of the Access and Success Grant, which began in FY 1999 and disbursed $2
million among the State’s four historically black institutions (HBIs), and has a budget request for
$6 million in FY2003. The State’s four historically black institutions (HBIs), Bowie State
University, Coppin State College, Morgan State University and University of Maryland Eastern
Shore, receive funds to improve retention and graduation rates and to narrow the achievement
gap between African Americans and white students through improved retention programs and
initiatives. Dr. Sabatini assured Commissioner Saunders that the summary report would also be
distributed to the full Commission.

Ms. Dominique Raymond introduced the campus representatives from the four HBIs, stating that
each institution would be given 15 minutes to present the past year’s highlights of their
respective retention activities’ successes achieved through the Access and Success Grant.



Bowie State University (BSU)

Presenters: Dr. Virginia Guilford, Associate Vice President for Academic Affairs; Dr.
Cheryl Blackman, Chair, Department of Psychology, Assistant Dean of the School of
Professional Studies and Chair of the Student Retention Advisory Board.

Dr. Guilford introduced Dr. Blackman, stating that the presentation would focus on
BSU’s retention activities from the previous six months since a detailed report of the
previous year’s activities would be submitted to Commission staff on January 31%
Dr. Blackman reported that BSU’s retention theme for the 2001-2002 academic year
is Retaining Students at BSU: Renewed Commitment, Aggressive Monitoring, and
Significantly-Enhanced Accountability, with its overall goal being that BSU will
document a minimum of 85% of the fall 2001 cohort per department and would
continue to matriculate at the university by fall 2002. Steps to ensure this goal’s
success includes academic advisors for each fall 2001 student with proof that advising
occurred at least once a semester, and with the implementation of a Tutoring
Information Management System (TIM) to track the effectiveness of student services.
Dr. Guilford concluded the presentation briefly speaking of BSU’s ongoing retention
model which is linked to the Retention Advisory Board, and how it relates to student
development, academic support and administrative support services, academic
departments, the Center for Excellence in Teaching and Learning, Bridge Programs,
and assessment and evaluation. The Office of Outcomes Assessment will be
responsible for monitoring this retention model.

Coppin State College (CSC)

Presenters: Dr. Herman Howard, Provost and VP for Academic Affairs; Dr. Mary
Owens, Dean for Graduate Studies.

Dr. Owens stated that CSC’s primary goal with its Access and Success program is to
ensure the design and implementation of an effective intervention system that will
assist students in assimilating into the academic and social systems of the College,
and its purpose is to increase the student rate of persistence towards graduation by
using approaches that focuses on the needs of students and helps to clarify their
educational and career goals. Areas of focus include Academic Affairs, Student
Life/Student Support Services and other academic areas involved in General
Education Requirements. The program’s goals and benchmarks include: 30% rate of
graduation by the sixth year of the 1995 cohort; second year retention rate of 73%;
use of retention moneys to increase efforts placed on retaining students through the
3, 4™ and 5" years, and; targeting specific activities for students in the remaining
cohorts. Dr. Owens concluded her presentation by listing the Access and Success
outcomes in terms of student life administration and finance and mentoring program
outcomes.



Morgan State University (Morgan)

Presenter: Dr. Jay Chunn, Associate Vice President for Academic Affairs.

Dr. Chunn provided an overview of Morgan’s Access and Success programs, stating
that the 2000-2001 academic year included expanding tutoring programs, enhancing
the educational programs in residence halls, strengthening advising programs and
enhancing monitoring of student progress, and preparing for the expansion of the
Access-Success Summer Bridge Program. Highlights of Dr. Chunn’s presentation
included reports on the 29 tutor positions as funded in the Access-Success Program;
the Access-Success Summer Bridge Program; and academic advisement of the
Undeclared Majors and Freshman Studies Program performed by the. Comprehensive
Program for Undeclared Majors administered by the Advising Center. Dr. Chunn
concluded his remarks with charts and graphs highlighting academic progression
among the Access and Success Bridge students, particularly in the disciplines of
English, Reading and Math.

University of Maryland Eastern Shore (UMES)

Presenters: Dr. Jackie Thomas, President; Dr. Bernita Sims-Tucker, Director, Office
of Retention.

Dr. Thomas began by stating that the two keys to retention at UMES are student
success and student satisfaction. Dr. Sims-Tucker presented the ongoing Access and
Success initiatives, including entry-level Math courses, Math tutoring, specialized
computerized software for Math and English, discipline specific tutoring, and writing
workshops. She also spoke of other retention activities, including UMES’ Early Alert
Program, Academic Support, Summer Jump Start, and the Graduate School
Standardized Test Preparation. Dr. Sims-Tucker concluded by speaking of the
projected outcomes for UMES, including pass rates of students retaking the English
Proficiency Examination projected at 80% or better; pass rates of Math tutees at 75%
or better, and; pass rates for students receiving peer tutors at 80%.

After the presentations, Commissioner Clark asked how the academic advisory portion differed
from the mentoring, to which Dr. Guilford replied mentoring deals with the non-academic
aspects of student life. Commissioner Green commended all of the presenters for providing
quantifiable data. Commissioner Saunders asked whether the institutions have worked closely
with Dr. Michael Keller in compiling their data.

Commissioner Emery asked whether students have access to psychologist and social workers,
since it was not mentioned in any of the reports or presentations. UMES responded that they
have a health and wellness program that incorporates faculty and staff to the psychological
services for students. They also stated that while they have no social services office on campus,
they have access to social services in Somerset County. Morgan responded that students have
access to trained psychologists as needed, and that a full-time counselor is assigned to each
incoming student. BSU stated that they have psychological services covered, but not the social
work aspect, and CSC stated they have a Black Family Center that provides psychological
services, but no social services in place on their campus.



Commissioner Emery asked the CSC presenters, are the same Access and Success retention
activities being offered to students who are part of the program but do not live in the residence
halls, to which Dr. Owens responded that commuter students are invited to participate, but the
resident hall program is only for 40 students.

Commissioner Saunders thanked the presenters.

This item is for information only.

Coppin State College Strategic Plan

Dr. Sabatini distributed the Coppin State College Strategic Plan Committee membership list,
stating that he, along with Assistant Secretary Janice Doyle, four representatives from the
University System of Maryland (USM) and 16 representatives from Coppin State College
(Coppin) served on this committee. He stated that the Strategic Plan will be completed this
month and will be presented to the Commission on February 12" and to the USM Board of
Regents in the coming weeks.

The Strategic Plan tracks closely the priorities and goals stated in the Study of the Revitalization
of Coppin, chaired by Dr. John Toll, President, Washington College. Dr. Sabatini also stated
that the Strategic Plan would address issues raised by the Commission regarding Baltimore
City’s commitment to Coppin, the institution’s partnership with the Center for Urban Education
Renewal and the enhancement of Academic programs, particularly the discipline of criminal
Justice.

This item is for information only.

Other Business

Referring to a January 13, 2002 letter addressing Morgan State University’s objection to
University of Maryland Baltimore County (UMBC) offering a Master’s and doctoral programs in
Computer Engineering, Commissioner Clark asked what is the Commission’s procedure for
responding to objections. Dr. Sabatini replied that the procedure for objections will follow the
applicable statute and regulations; and stated that the Commission has delegated authority to the
Secretary to resolve any objections and to approve or disapprove programs. He further added
that the final decision rests with the Commission if an appeal is requested of either institution.

Adjournment

Commissioner Saunders called for a motion to adjourn; it was seconded and approved. The
meeting adjourned at 12:35 p.m.
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DATE: March 13, 2002
TO: Education Policy Committee
FROM: Karen R. Johnson, J. STAFF: Dr. John A. Sabatini, Jr.

SUBJECT: Institutional Name Change Request from Garrett Community College

Citing an effort to stimulate enrollment growth at Garrett Community College (GCCQ), the Board
of Trustees and campus administrators of GCC request that the Education Policy Committee
approve the renaming of the institution to “Garrett College.” Submitted under separate cover, the
report, Case for “Garrett College, ” provides data on declining demographic and socio-economic
factors for Garrett County and suggests that by removing “Community” from the institution’s
name, GCC’s recruitment efforts would improve greatly by attracting potential students from
Pennsylvania and West Virginia, Garrett County’s two largest border regions.

RECOMMENDATION: It is recommended that the Education Policy Committee
recommend to the Maryland Higher Education Commission approval to rename Garrett
Community College to Garrett College.
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Garrett Commuhity College is requesting approval from the Maryland Higher Education
Commission of an institutional name change. Garrett is proposing that its new name be
"Garrett College.” The reasons for this request are as follows:

Geography

Garrett is located at the westernmost tip of the Maryland panhandie. Its shortest
border connects it to the State of Maryland. Its longer borders on three sides are with
West Virginia and Pennsylvania. Since its inception GCC has functioned as 3 regional
college. Its historic name suggests a more local orienation, however.

Enrollment Factors

Garrett is not experiencing enrollment growth. Several reasons account for this
condition:

1. Rural and sparsely populated, Garrett County has a total population of 30,000.
Although the county is expected to grow slowly at a rate of less than 1% per
year, its growth is primarily among retirees (Table 1). Its high school graduate
population has declined sharply (Table 1); its 22-45 year old age group is
outmigrating, and demographic information suggests that data for these two
cohorts will not reverse in the foreseeable future (Table 1). Yet these cohorts
comprise the bulk of Garrett's student population.

2. Garrett is experiencing historically low unemployment rates (Tables 2 and 3)
although unemployment remains very high in relationship to the State as a
whole. Despite a decrease in unemployment, wages remain near the lowest in
the State (Table 4). According to a rule of thumb in community college
education, an inverse relation exists between community college enrollments and
employment. Students, especially in poorer jurisdictions, choose income
opportunities over college.

3. Garrett’s median household income is third lowest in Maryland, yet its tuition rate
exceeds the statewide average. The college fears that it is surpassing the limit
of affordability for its service region as the attached Affordability Index shows
(Table 5). In consequence the Board of Trustees is committed to holding the
line on tuition. However, GCC cannot afford to achieve this goal at the cost of
lost tuition revenue. The only viable solution is through enroliment growth
despite decline in the primary college going age groups within the service region.
For this reason the college must position itself to attract more out-of-county and

-11-



out-of-state students.
Signature Programs

Garrett has the ability to attract out-of-county and out-of-state students. It has four
signature programs with regional and national appeal: Agricultural Management (with
an emphasis on alternative agriculture), Adventure Sports (unique in the United States),
Natural Resources and Wildlife Technology (unique in the four state region), and
Juvenile Justice (unique in Maryland). All four of these programs are statewide
designated.

Current and Proposed Name

Due to its signature programs the college believes that it can attract a larger audience
from within the state and beyond. But its current name is an impediment. It suggests
a local emphasis that has little significance or benefit to a student from outside the
county. Since these students pay a premium to attend GCC, they would like to earn a
collegiate credential which is neutral with respect to local role and geography and which
can better enhance their career opportunities in the national marketplace.

Although the college understands and respects this interest on the part of students
from outside Garrett County, it is also mindful of its primary mission as a community
college serving the higher education needs of Garrett Countians, who take pride in and
support their college. For this reason Garrett has selected a title that reflects its
historical legacy and mission as a local collegiate institution. In this way the proposed
title serves two purposes: it signifies the abiding relationship between the college and
its county, and it meets the needs of a wider marketplace.

Garrett believes that the proposed name change will serve its local citizens better. To
the extent that GCC can attract students from outside Garrett County, it generates
tuition revenue that can help support educational services and enhancements for the
local population. In this spirit Garrett Community College respectfully requests approval
of its proposed name change.

sjh:1A:Name Changel:2-7-02
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Table 1

Garrett County DEMOGRAPHIC AND SOCIO-ECONOMIC OUTLOOK
1970 1980 1990 2000 2005 2010 2015 2020 2025 2030

Population Characteristics:

Total Population ) 21,476 26,498 28,138 29,846 30,800 31,600 32,250 32,850 33,400 33,900
Male “10,612 13,096 13,723 14,708 15,140 15,510 15,810 16,050 16,290 16,520
Female 10,864 13,402 14,415 15,138 15,660 16,090 16,450 16,790 17,110 17,390
White * 21,338 26,340 27,971 29,496 30,400 31,150 31,760 32,310 32,820 33,270
Nonwhite * 138 158 167 350 400 450 500 530 580 640

Selected Age Groups:

0-4 1,943 2,045 1,958 1,810 1,690 1,730 1.750 1,730 1,670 1,650

5-19 6,552 7,157 6,529 6,501 6,380 6,120 5,840 5,750 5,820 5,830

20-44 5,992 9,069 10,168 9,745 9,380 9,020 9,070 9,090 9,210 9,050

45-64 4,523 5,067 5,655 7.329 8,540 9,380 9,530 9,350 8,590 8,320

65+ 2,466 3,160 3,828 4,461 4,810 5,360 6,060 6,930 8,110 9,050

Total 21,476 26,498 28,138 29,846 30,800 31,600 32,250 32,850 33,400 33,900

Total Household Population 21,175 26,001 27,660 29,229 30,138 30,899 31,517 32,071 32,560 32,979

Total Households 6,315 8,764 10,110 11,476 12,025 12,600 13,100 13,525 13,925 14,275

Average Household Size 3.35 2,97 2.74 2.55 2.51 245 2.41 237 2.34 2.31

Labor Force:

Total Population 16+ 14,500 19,300 21,410 23,310 24,480 25,540 26,320 26,910 27,480 28,040
in Labor Force 6,980 10,610 12,700 13,760 14,380 14,750 14,810 14,560 14,320 14,280
% in Labor Force 48.1 54.9 59.3 59.1 58.7 57.8 56.3 54.1 52.1 50.9

Maie Population 16+ 7,030 9,460 10,270 11,340 11,880 12,410 12,780 13,030 13,280 13,540
In Labor Force 4,900 6,750 7,340 7.750 7,980 8,150 8,160 8,010 7,880 7.860
% in Labor Force 69.8 71.4 71.4 68.4 67.2 65.7 63.8 61.5 59.3 58.1

Female Population 16+ 7,470 9,850 11,130 11,970 12,600 13,140 13,540 13,870 14,200 14,500
In Labor Force 2,070 3,850 5,360 6,010 6,390 6,600 6,650 6,540 6,440 6,420
% in Labor Force 2717 391 48.1 50.2 50.7 50.3 49.1 47.2 45.3 44.3

Jobs by Ptace of Work (1,000): * 6.6 10.2 14.0 17.8 18.5 19.3 19.6 19.9 20.1 20.3
Farm 0.8 0.9 0.9 0.8 0.7 0.7 0.6 0.6 0.6 0.6
Ag. Serv,, For., Fish., & Other 0.1 0.1 0.1 0.2 0.3 0.3 0.3 0.3 0.3 0.3
Mining 0.2 0.9 0.5 0.5 0.4 0.4 0.4 0.4 0.4 0.4
Construction 0.3 0.5 11 1.4 1.5 1.5 1.5 1.6 1.6 1.6
Manufacturing 0.6 1.4 1.9 1.3 1.3 1.3 1.2 1.2 1.2 1.2
Transportation & Public Utilities 0.3 0.4 05 0.9 0.9 0.9 1.0 1.0 1.0 1.0
Wholesale Trade 0.3 0.5 0.5 0.5 0.5 0.6 0.6 0.6 0.6 0.6
Retail Trade 1.2 1.7 2.8 3.3 34 3.5 3.6 3.6 3.7 3.7
Finance, Insurance & Real Estat 0.3 0.4 1.0 1.6 1.7 1.8 1.9 2.0 2.0 2.0
Services 1.2 1.9 3.3 5.4 6.1 6.6 6.8 6.9 7.0 7.2
Government 1.3 1.5 1.5 1.7 1.7 1.7 1.7 1.7 1.7 1.7

Income Characteristics:

Personai Inc. (mill. constant 92%) $187.4 $328.3 $410.8 N/A N/A N/A N/A N/A N/A N/A
Per Capita Income (constant 92$ $8,674 $12,361 $14,557 N/A N/A N/A N/A NIA N/A N/A

Household Income (current $) 1990 1997 1998 1999 1990 1997 1998 1999
Median $23,300 $28,100 $29,400 $30,800 Mean $28,800 $35,600 $37,400 $39,300

Housing Units Authorized for Construction: 1990-2000  1990-1995  1996-2000 1995 1996 1997 1998 1999 2000

Total 2,922 1,702 1,220 275 222 295 211 239 253

Single Family 2,793 1.601 1,192 275 222 269 209 239 283

Public Schooi Enrollment: 1990 1995 1999 2000 2001 2002 2003 2004 2005 2010

Total 5,031 5,078 4,833 4,813 " 4,800 4,780 4,780 4,750 4,710 4,400
Primary School (K-6) 2,935 2,746 2,709 2,724 2,710 2,650 2,590 2,540 2,430 2,310
Secondary School (7-12) 2,096 2,332 2,124 2,089 2,090 2,130 2,200 2,220 2,280 2,100

* (D) = Not shown to avoid disclosure of confidential information; (L) = less than 50 jobs. NA = not available.
" For 2000 to 2030 white population is equal to "white alone," and non-white population is equal to "all other races."

SOURCE: Projections prepared by the Maryland Department of Planning, Planning Data Services as of September, 2001, for the period 2005 to 2030. Historical population
households, housing units authorized for construction, income and labor force data are from the U.S. Bureau of the Census; 1990 population is based on medified age, race
sex data (MARS). Personal and per capita income are from the U.S. Bureau of Economic Analysis. Historical jobs data through 1990 is from U.S. Bureau of Economic Analy
(BEA) CA25 jurisdictional data controlled to U.S. BEA SA25 data for Maryland. Historical (1990-2000) school enroflment is from the Maryland State Department of Educatio
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| Employment EI 56,941“ 57,5375{ 58,653§[ 60,009§| 60,743;[ 62474§| 66,365%[ 66 568j| 65 635;l 65 7831[ 66,168

| 4302l 5478 s970| sest] 4341 4110] 3622 3450 2947 2311 2,161
Unemployment | ) | | | J | | | { |
| Rate i 7.0 8.75( 9.2 8.6/ 6.7§f 6.2]| 5.2 4.9 4.3 3.4 3.2;
*Revised, May, 2001
Last Updated on 5/10/01
Top
Return to Employment and Unemployment Menu
Return to Labor Market Information Homepage
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GC Unemployment
Rate Up In Nov.;
Down From 2000

Despite increasing by
nearly 1 percent over the
previous month, November
2001 unemployment statis-
tics for Garrett County still
indicated a marked decline
in the unemployment rate
from November 2000. That
finding is in direct contrast
to this past November’s un-
employment rates for Mary-
land and the nation as a
whole, both of which in-
creased over the past year.

The county’s unemploy-
ment rate was measured at
64 percent in November
2001, up from a 5.5 percent
figure for October; howev-
er, the local unemployment
rate for the same month the
previous year was 8.2 per-
cent. Reductions in con-
struction and services em-
ployment were cited as
causing unemployment to
rise across western Mary-
land during November.

Maryland’s  unemploy-
ment figure dropped slightly
from 4.3 percent in October
to 4.2 percent in November,
while at the same time the
national rate rose {rom 3.0
percent to 5.3 percent. Nov-
ember 2000 unemployment
rates for the state and na-
tion were both tallied at 3.8
percent.

The holiday season got
off to a slow start for the
state as a whole, with retail-
ers reflecting their concern
over restrained consumer
spending and curbing hir-
ing. The weak employment
situation, compounded by
weather-related slowdowns

in seasonal injuries, caused
employment levels to sub-
side. Employment reduc-
tions, however, were moder-
ated by labor force declines

which helped to ease the
unemployment rate down.

During November, Mary-
land hiring activity, while
much slower than the norm,
was centered primarily in
the retail trade. Among re-
tailers, job gains were re-
ported at general merchan-
dise stores, in miscellaneous
retail establishments such as
card, book, and jewelry
stores, and in restaurants.
Hiring in retail trade was
complemented by upturns

in select services and insur-

ance industries, and by fur-
ther recalls in education.
"Maryland’s economy re-
mains strong and continues
to surpass that of the na-
tional economy," Governor
Parris Glendening re-
marked. "Our prudent fiscal
decisions have allowed the
state to weather the eco-
nomic slowdown now being
felt by other states across
the nation. We will contin-

_ue to work hard to provide

our citizens with the oppor-
tunity to obtain good, fami-
ly-supporting jobs and to
ensure Maryland families
continue to enjoy a better
quality of life."

Table 3

Source: The Republican

Garrett County weekly newspaper

Oakland, Maryland
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Table 4

EMPLOYMENT AND WAGES BY COUNTY
TOTAL EMPLOYMENT

~—

-

Return to Total Employment Main Page

Return to List of Counties

M., RN |

[ SECOND QUARTER 2001 |
| Monthly Employment || |
| { I , [Average!
Number i i Weekly

of | || Quarterly | Il Wage

Reporting| l | || Average | ! Per
STATE BY COUNTY Units || First || Second || Third |Employment|” Total Wages || Worker
[STATE OF MARYLAND [ 147,788)[2,415,0112,436,415[2,462,292| 2,437,906 [$22,693,043,240[ $716

I FF O H K KK K K K K K K K gl ]' H ” “ i H

[ALLEGANY [ 1769 30,065 30,192 30,285]  30,181| 186,439,209 475
[ANNE ARUNDEL [ 12,373[ 200,125 201,759)[ 203,538 201,607 1,823,064,559[ 696
[BALTIMORE CITY [__14,453|[ 380,722 382,500 384,513 382,5/8| 3,/39,975,7/53| 752
[BACTIMORE COUNTY [~ 19,387)[ 359,047 360,897, 363,748 361,231, 3,150,299,400| 671,
[CALVERT [__1506[ 17,850 18,118 18,623  18,200] 136,822,523| 578,
[CAROLINE [ 634 8433 8519 8672 8541 51405422 463
[CARROLL [ 3997][ 48367 48586 49448 48,800 336,350,862 530
[CECIL [ 1640 25689 26,138[ 26,352 26,0600 224,626691| 663
[CHARLES [_2515] 36401[ 36,619 37,085  36,/02] 262,417,449 550
[DORCHESTER | 724[ 11262 11,484 11,790 11512[ " 73,017,778 488
[FREDERICK 4927 79571[ 80,372 81,238 80,394 643,547,535| 616
[GARRETT [___879[ 10,235 10,497 10,821 10,518  58,374,238| 427|
[FARFORD 48654 70,228 71,068 71,788  71,028[ 547,671,464 593
[FHOWARD [__7.207)[ 132,291 133,176, 134,670 133,379 1,295,393,349| 747,
[KENT [ 704 8036 8202 8,228 8,155[ 48,074,318 453
[MONTGOMERY [ 29,890 448,220 450,909 456,983] 452,037 5,088,568,263| 866
[PRINCE GEORGE'S [ 14,402 303,880 306,562 306,632 305,601 2,930,843,560| 738,
|[QUEEN ANNE'S | 1200] 11,162 11,474 11,718] 11,451 68,839,668 462]
[SAINT MARY'S [ 1,757 34,042[ 34203 35109 34,451 324,375,427 724
[SOMERSET [ 456 6,779 7,144 7,071] 6,998 45448558 500
[TALBOT [__1,603[ 18,577[ 19,034[ 19,317 18,976 126,167,/56| 514
[WASHINGTON [ 3148 63,507 64,000] 64,529 64,012 444,879,851 535
[WICOMICO [_2,486| 42,001 42,076| 42,512 42,196 290,967,105] 530,
[WORCESTER [ 2.133[ 21,837 24,722 29,747 _ 25435 129,191,968  397]
[NONDISTRIBUTABLE | 13,350, 46,675 48,764 [ 47,875] 47,771 665,680,453 1,072
[BALTIMORE MSA [ 63,265][1,201,9421,208,860[1,219,423] 1,210,075| 10,061,595,065| 697
MARYLAND PORTION OF 1 | ; §
DC MSA || 53,240, 885,931| 892,580/ 900,561 893,024 | 9,062,199,330 781

-17-



Table 6

AFFORDABILITY AS A RATIO OF COUNTY MEDIAN HOUSEHOLD INCOME
(1999) TO COMMUNITY COLLEGE ANNUAL FULL-TIME TUITION (FY 2001)

9206

vk

Anne Arundel Community College 63,700 2 0.02826
Baltimore City Community College 31,700] 14 1,800 2 0.05678| 14
Community College of Baltimore County 51,700 9 1,800 2 0.03482 6
Carroll Community College 62,100 4 2,160 9 0.03478; &
Cecil Community College 48,400( 10 1,800 2 0.03719| 8
Caroline 37,200
Dorchester 33,600
Kent 43,200
Queen Anne's 57,400
Talbot 46,600
Chesapeake College Service Area Average 43,600 11 1,950 7 0.04472] M1
Charles 59,700
St. Mary's 61,800
. Calvert 61,800
College of Southern MD Service Area Average 61,100 6 2,190{ 11 0.03584( 7
Frederick Community College 2,438 15 0.03971} 9
Garrett Community College 220712 || 007208| 15 _
Hagerstown Community College 8 0.05211 12
Harford Community College 7 1,800 2 0.03041 2
Howard Community College 77,0001 1 2,430( 14 0.03156| 4
Montgomery College 68,500 2 2,160 9 0.03153] 3
Prince George's Community College 55,000 8 2,250 13 0.04091| 10
Wicomico 36,400
Worcester 30,500
Somerset 31,800
Wor-Wic Service Area Average 32,900 13 1,740 1 0.05289{ 13
1999 STATE OF MARYLAND MEDIAN HOUSEHOLD INCOME $53,300

FY 2001 SYSTEMWIDE TUITION AVERAGE $2,074
STATEWIDE RATIO 0.03891
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#THE M ARYULANTD HIGHER EDUCATION COMMIS S|

~_

Parris N. (

John J

Karen
Secretary of High

MEMORANDUM
DATE: March 13, 2002
TO: Education Policy Committj;/'/{/
FROM: Karen R. Johnson, J W STAFF: Judy Hendrickson

SUBJECT:  Modifications to Policies and Procedures Jor Private Career Schools

Policies and Procedures for Private Career Schools were modified to reflect recent changes to
the Code of Maryland Regulations 13B.01 .01, governing private career schools.

* Pages 4 and 5 describe a new option now available to new school applicants. A new
school applicant may chose to provide either: (1) the required financial statement and
a financial guarantee sufficient to cover 50% of the school’s tuition liability, or (2) a
financial guarantee sufficient to cover 100% of the school’s tuition liability.

* Page 9 describes changes to the non-refundable application fee for initial approval to
operate a private career school. The fee remains $300 for a school seeking approval
for up to three programs. For schools seeking approval for more than three
programs, an additional $100 is charged for each program over three.

RECOMMENDATION: It is recommended that the Education Policy Committee
recommend to the Maryland Higher Education Commission approval of the revised
Policies and Procedures for Private Career Schools.

16 Francis St., Annapolis, MD 21401-1781 e www.mhec.state.md.us
(410)260-4500 » (800)974-0203 & FAX (410) 974 - 3513 e TTY for the Deaf (800) 735 — 2258
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POLICIES AND PROCEDURES
FOR

MARYLAND PRIVATE CAREER SCHOOLS

Maryland Higher Education Commission
16 Francis Street
Annapolis, Maryland 21401
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I. STATUTORY AUTHORITY OF THE COMMISSION REGARDING THE
APPROVAL OF PRIVATE CAREER SCHOOLS

The Maryland Higher Education Commission (Commission) has the responsibility to
approve institutions of postsecondary education including private career schools.
Education Article, Section 11-202, Annotated Code of Maryland states:

An institution of postsecondary education may not commence or continue to
operate, do business, or function without a certificate of approval from the

Commission.

A. Definition of a Private Career School:

The Commission's approval authority extends to all private career schools that seek to
operate in Maryland. A private career school is defined in Education Article, Section
10-101(h) of the Annotated Code of Maryland as follows:

Private career school -- “Private career school” means a privately owned and
privately operated institution of postsecondary education, other than an
institution of higher education, that furnishes or offers to furnish programs,
whether or not requiring a payment of tuition or a fee, for the purpose of
training, retraining, or upgrading individuals for gainful employment as skilled
or semi-skilled workers or technicians in recognized occupations or in new and
emerging occupations.

Therefore, a private career school is one that offers job training. The objective of the job
training is to prepare an individual to gain initial employment, to retrain in order to re-
enter the labor market, or to upgrade and advance to a different or higher level
occupation. A private career school provides training that is of sufficient content and
length to accomplish the objectives set out above.

As an institution of postsecondary education, a private career school offers an educational
program in the State for individuals who are at least 16 years old and who have graduated
from or left elementary or secondary school.

B. Exemptions:

As identified in the Code of Maryland Regulations (COMAR) 13B.01.01.03B, exempt
from the Commission's approval and the regulations which govern private career schools
are the following:

L. Workshops, seminars, and demonstrations which are not part of a
program.

-27-



2. Refresher or continuing education instruction sponsored by any
professional group for the exclusive use and benefit of the members of
that professional group.

3. Instruction conducted by persons, firms, corporations, or other
organizations exclusively for their own employees. This exclusion does
not apply to these agencies or organizations if they enroll individuals
other than their own employees.

4. Apprenticeship and other training offered by unions for their
membership.
5. A church or other religious institution offering a postsecondary

instructional program designed for and aimed at persons who hold or
seek to learn the particular religious faiths or beliefs of that church or
religious organization, as provided in Education Article 11-202,
Annotated Code of Maryland.

6. Individual instructors who go to various places to offer instruction to not
more than one individual.

In most instances, vocational training offered internally or for a restricted audience and
not the general public is exempt from regulation by the Commisston. This includes:
funded group contract training; corporate training conducted exclusively for corporate
employees; training conducted by unions or professional associations exclusively for
their own membership; and one-on-one instruction and tutorials. The exemption for
funded group contract training does not apply to training provided through an individual
training account or voucher.

Also exempt from regulation by the Commission is training, such as single seminars and
workshops, which do not prepare or upgrade an individual for employment and which
does not purport to be job preparatory.

In addition, continuing education courses that are required to maintain an individual's
professional license and to update the knowledge required for an individual's current
occupation are exempt from Commission approval. However, training that is provided
for the purpose of training, retraining, or upgrading individuals for gainful employment
requires Commission approval.

-28-



II. FINANCIAL GUARANTEES

A. Statutorv Authority:

Education Article, Section 11-203, Annotated Code of Maryland empowers the
Maryland Higher Education Commission to require financial guarantees of institutions of
higher education, including private career schools. Education Article, Section 11-203
(a-c) of the Annotated Code states:

(a) May be required. - The Commission may require any institution of
postsecondary education that is required to obtain a certificate of approval to furnish a
performance bond or other form of financial guarantee to the State conditioned that
the institution will:

(1) Perform faithfully all agreements or contracts it makes with its
students; and

(2) Comply with this article.

(b) Form and amount. - Any bond required under this section shall be in
the form and amount the Secretary requires.

(c) Liability of surety; payment.

(1) The total liability of a surety on a bond under this section may
not exceed the amount of the bond.

(2) If the total amount of claims filed against a bond exceeds the
amount of the bond, the surety shall pay the amount of the bond to the Secretary for
distribution to the claimants.

This requirement applies to private career schools seeking initial approval, change of
ownership, or renewal of approval, as well as those operating with a certificate of

approval.

B. Financial Guarantee for a New School:

The requirement of a financial guarantee for schools seeking initial approval to operate is
referenced in the Code of Maryland Regulations, Section 13B.01.01.04B(6)(b). It
states:

The Secretary may require a school to forward a financial guarantee in the

form of a renewable performance bond or an irrevocable letter of credit. The
bond or letter of credit shall be in an amount and under terms and conditions
determined by the Secretary, and it shall be made payable to the Secretary of
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Higher Education. The completed bond or letter of credit is to be forwarded to
the Secretary of Higher Education.

Prior to approval, a proposed school will be required to obtain the A financial guarantee
as specified by the Secretary. The school will maintain the guarantee in this form for a
period of at least two years unless notified otherwise by the Secretary.

A NEW SCHOOL APPLICANT MAY CHOOSE TO PROVIDE EITHER:'

. FINANCIAL GUARANTEE IN AN AMOUNT SUFFICIENT TO COVER
100% OF THE TUITION LIABILITY OF THE SCHOOL IN ACCORDANCE
WITH THE CODE OF MARYLAND REGULATIONS, SECTION
13B.01.01.04B(12);
OR

' SECTION 13B.01.01.04B(2) OF THE CODE OF MARYLAND STATES:
(2) IN ADDITION TO DOCUMENTS REQUIRED BY THE APPLICATION FORM, THE
APPLICATION SHALL INCLUDE THE FOLLOWING [TEMS:
(a) A DETAILED AND ACCURATE DESCRIPTION OF THE SCHOOL'S PROPOSED
PROGRAM OR PROGRAMS AND OPERATION OF THE SCHOOL,
(b) A FINANCIAL STATEMENT DESCRIBED I[N B(11) OF THIS REGULATION OR A
FINANCIAL GUARANTEE DESCRIBED IN B(12) OF THIS REGULATION;

SECTION 13B.01.01.04B (11) OF THE CODE OF MARYLAND STATES:
(11) A FINANCIAL STATEMENT UNDER B(2)(b) OF THIS REGULATION SHALL:

(4) BE REVIEWED BY A CERTIFIED PUBLIC ACCOUNTANT;

(B) DEMONSTRATE THAT THE APPLICANT HAS ADEQUATE RESOURCES AND
ASSETS TO PROTECT THE INTEREST OF STUDENTS TO BE ENROLLED,

(C) CONTAIN COMPARATIVE FINANCIAL DATA FOR THE PREVIOUS 3 FISCAL
YEARS, WHEN AVAILABLE; AND

(D) BE CERTIFIED AS TRUE AND CORRECT BY A RESPONSIBLE OFFICIAL ON
BEHALF OF THE APPLICANT.

SECTION 13B.01.01.04B(12) OF THE CODE OF MARYLAND REGULATIONS STATES:

(12) A FINANCIAL GUARANTEE UNDER B(2)(B) OF THIS REGULATION SHALL BE IN THE
FORM OF A BOND OR LETTER OF CREDIT THAT IS SUFFICIENT TO COVER THE FULL TUITION
LIABILITY OF THE SCHOOL. THE BOND OR LETTER OF CREDIT SHALL BE IN THE AMOUNT
AND UNDER THE TERMS AND CONDITIONS DETERMINED BY THE SECRETARY, AND MADE
PAYABLE TO THE SECRETARY OF HIGHER EDUCATION.
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J A FINANCIAL STATEMENT REQUIRED BY THE CODE OF MARYLAND
REGULATIONS, SECTIONS 13B.01.01.04B(2)(b) AND 13B.01.01.04B(11);
AND

o A FINANCIAL GUARANTEE IN AN AMOUNT SUFFICIENT TO COVER
50% OF THE TUITION LIABILITY OF THE SCHOOL, UNLESS THE
SECRETARY DETERMINES THAT FINANCIAL CONDITIONS WARRANT
A GREATER AMOUNT.

For-a-new-school-the THE projected tuition liability will be determined by the following
two-step calculation:

Step one: Multiply the cost of tuition by the maximum approved student
enrollment. This maximum enrollment will be based upon the applicant's
projected enrollment for the school, not to exceed the capacity of the school's
facilities, equipment, and staffing, and upon the school's bonding capability.

Step two: Multiply the total tuition derived from stép one by 100%, 50%, OR A
PERCENTAGE SPECIFIED BY THE SECRETARY. ineorderto-factorout

a¥et BVa AN 3 O aVa lWa A
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aeceunts- This figure represents the projected tuition liability.

Example: The projected tuition liability for a new school

with a maximum student enrollment of 50 and tuition of

$2,000 will be calculated as follows:

(50 STUDENTS X $2,000 TUITION) X 100% = $100,000
OR
(50 students x $2,000 tuition) x 50% = $50,000

The school may not exceed the maximum student enrollment covered by the financial
guarantee. However, the school may request approval from the Commission to increase
the maximum student enrollment which may result in an increase in the financial
guarantee.
At the conclusion of the two-year period, the school's financial condition and requirement

for a financial guarantee will be determined based on the criteria for approved schools.
This criteria is identified in the following Subsection C.
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C. Financial Guarantee for an Approved School:

Section 13B.01.01.04C(6) of Code of Maryland Regulations states:

The Secretary may require a school to forward a financial guarantee in the
SJorm of a performance bond or an irrevocable letter of credit if, at the time of
renewal of authority to operate or during the period of a school's operation, the
Secretary determines the financial condition of the school warrants this action.
The bond or letter of credit shall be in an amount and under terms and
conditions determined by the Secretary, and made payable to the Secretary of
Higher Education. The completed bond or letter of credit is to be forwarded to
the Secretary of Higher Education. Failure to obtain a required bond or letter
of credit shall result in a denial of the school’s renewal of approval to operate.

Thus, the Secretary may impose the requirement of a financial guarantee upon operating
private career schools if financial conditions warrant.

The Secretary will evaluate on an annual basis the operation of the school and determine
whether the institution complies with the minimum financial standards set forth in the
Code of Maryland Regulations (COMAR). Sections 13B.01.01.17A-D of COMAR
requires schools to operate in accordance with sound principles of financial management
and maintain financial resources adequate for the satisfactory conduct of the school.
Schools will be measured for the satisfactory conduct of the school. Schools will be
measured against these general principles as well as the standards identified later in this
Subsection.

Approved private career schools will submit to the Commission financial statements,
audited or reviewed by a Certified Public Accountant. These statements and other
financial information, including external accounting reports on individual schools and
their parent corporations, will be evaluated against criteria identified below to determine
whether financial conditions warrant the imposition of a financial guarantee. Both the
school and, if applicable, its parent corporation will be required to meet the minimum
standards including the following:

1. Operate at a profit. Income must exceed expenditures for the two most
recent years.

2. Have a positive net worth and maintain at least a 1:1 ratio of current assets
to current liabilities.

3. Satisfy the following requirements, if the institution is accredited and
participates in Title IV Federal Financial Aid:

a) The institution must maintain its eligibility to participate in Title
IV Federal Financial Aid Programs.

-32~



b) The institution must meet the standards, including those pertaining
to student loan default, required to maintain the school's current
eligibility to participate in Title IV Federal Financial Aid Programs
and to avoid suspension or withdrawal of eligibility for the Title [V
Programs.

Failure to demonstrate adequate financial resources by meeting minimum standards,
including those previously stated, may require the school to obtain a financial guarantee
sufficient to protect the tuition of students enrolled in the school. The Secretary will
notify the school of the amount, form, and time frame within which the guarantee must
be obtained. Current forms which a school may use to obtain a letter of credit or bond
appear as Appendices 1 and 2 respectively.

The following principles underlie the policies outlined below:

. An approved school electing to discontinue its operation is strongly encouraged to
teach-out (complete the training for which they contracted) all current students.

. If the school is unable or unwilling to teach-out all students, the financial
guarantee will be used at the discretion of the student for:

L A viable teach-out arrangement approved by the Commission or

° A full tuition refund

Therefore, the amount of the financial guarantee for approved schools will be determined
by the Secretary based upon relevant factors, including but not limited to: The cost of a
Commission approved teach-out to complete the training of enrolled students. This
amount will be determined from an analysis of the school’s actual costs for faculty and
administrative salaries, lease agreements, and other items essential to the education and
training of students. Such factors as advertising, recruiting, travel, and other items not
directly related to an actual teach-out will be excluded.

Under no circumstances will the amount of the guarantee exceed projected tuition
liability as calculated by multiplying the cost of tuition by the actual total student
enrollment by a factor of 30%.

Once imposed, the school will be required to obtain the financial guarantee as specified
by the Secretary. The school will maintain it in this form unless notified otherwise by the
Secretary. The school may not exceed the maximum student enrollment covered by the
financial guarantee. ’

The Secretary will periodically review the school's financial conditions and student

enrollment to determine whether changes to the financial guarantee are required. The
school will be notified if changes are warranted.
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The school may request approval to increase the maximum student enrollment, which
may result in an increase in the financial guarantee.

D. Financial Guarantee for a Change of Ownership:

The requirement of a financial guarantee for schools seeking approval for a change of
ownership is referenced in the Code of Maryland Regulations, Section
13B.01.01.04D(5). It states:

The Secretary may require the prospective owner of a school to forward a
financial guarantee in the form of a performance bond or an irrevocable letter
of credit. The bond or letter of credit shall be in an amount and under terms
and conditions determined by the Secretary and made payable to the Secretary
of Higher Education. The completed bond or letter of credit is to be forwarded
to the Secretary of Higher Education.

Schools seeking approval for a change of ownership will be regarded as existing schools
for the purpose of determining whether a financial guarantee is required and in what
amount. If warranted, the acquisition of the guarantee will be required prior to
Commission approval of the ownership change.

The policies and procedures outlined in the previous Subsection C, Financial Guarantee
for Approved Schools, will apply in the case of a change of ownership with the following
caveat: The financial statements of both the buyer and the seller be evaluated to
determine the appropriate amount of the guarantee, if warranted.

E. Financial Guarantee for Additional Facilities of an Approved School:

The requirements of a financial guarantee for additional facilities operated under the
same ownership and corporation and offering the same programs as an approved school
in good standing in Maryland are the same as the policies and procedures outlined in the
previous Subsection C, Financial Guarantee for an Approved School. Additionally, the
Secretary will take into consideration the financial backing of the school, the school's
business plan, and the recommendations by the Commission's accounting firm.

_.34_



ITII. DELEGATION OF RESPONSIBILITY

The Maryland Higher Education Commission has delegated to the Secretary of Higher
Education the responsibility and authority to act on its behalf on applications for the
operation of private career schools in the State, including but not limited to initial
approvals, renewals of approval, changes of ownership, approvals of additional locations
and new programs, denials of approval, and withdrawals of approval.

IV. THE APPROVAL PROCESS

A. Initial Approval to Operate a Private Career School:

Section 13B.01.01.04B(1) of the Code of Maryland Regulations (COMAR) states:

Application for initial approval of a school shall be made to the Secretary on an
application form provided by the Secretary, and accompanied by such
additional information as may be required.

Appendix 3 is an Application for Initial Approval to Operate a Private Career School in
Maryland. The application includes, but is not limited to the following items:

l. A description of the proposed school's program(s) and operation.
2. A financial statement reviewed by a certified public accountant.
3. A projection of anticipated revenue and expenditures for the school's first

year of operation.
4. A NON-REFUNDABLE APPLICATION FEE IN THE AMOUNT OF:

a. $300 FOR SCHOOLS SEEKING APPROVAL FOR UP TO THREE
PROGRAMS; OR

b. $300 PLUS §100 FOR EACH PROGRAM OVER THREE, FOR
SCHOOLS SEEKING APPROVAL FOR MORE THAN THREE
PROGRAMS.

5. A'plan for a school free of drug and alcohol abuse.

The application for approval to operate a private career school is in two parts (Appendix
1). The applicant may submit PARTS I AND II of the application separately or both
parts at the same time. The application is designed in this manner so that less costly
items such as those in Part I of the application could be reviewed before the applicant
submits Part IT which requires substantial expenditures for facilities, equipment, and the
hiring of employees.

_35_



If the applicant decides to submit first Part I of the application for review, the applicant
may take up to six (6) months from the date of submittal of Part I to submit Part II of the
application. Incomplete submissions of either Part I or Part II of the application must be
accompanied by the remaining required materials within six months after the initial
submission is made.

Within thirty days of receipt of both parts of the application, the Secretary will inform the
applicant whether the application is complete or not complete. If the application is not
complete, it will be returned to the applicant. The applicant may resubmit a completed
application.

All new school applications are carefully reviewed to assure that new schools will open
and operate on a sound educational and financial basis. Commission staff reviews the
application to determine if it complies with the Code of Maryland Regulations governing
private career schools. In addition, the curriculum is submitted to a subject specialist for
review and comment. Any deficiencies with the application will be identified and
forwarded to the applicant.

The amount of time required for this multi-phase review process varies according to the
complexity and quality of each application. Prior to approval, Commission staff conducts
an on-site visit to the school facility to assure that the proposed school complies with the
regulations and is ready to operate. ‘

When the application meets the minimum standards of the Maryland Code of Regulations
(COMAR), the application will be presented -before an advisory council appointed by the
Secretary to make recommendations regarding the approval of private career schools.
Currently the Secretary's Advisory Council (SAC) is comprised of six voting
representatives knowledgeable of national and statewide manpower needs and two
members from the private career school industry.

The applicant will have the opportunity to appear before the council to answer questions
and make comments regarding the application. Following the meeting, SAC's
recommendation will be forwarded to the Secretary. The Secretary will submit to the
applicant a decision regarding the approval of the proposed new private career school.

The Secretary may grant approval to operate in accordance with COMAR, Section
13B.01.01.04B7(b) which states:

If the Secretary is satisfied, based on all the information available to the
Secretary, that the minimum requirements set forth in the regulations are met,
the Secretary shall issue a certificate of approval to operate on the conditions
and for a period of time not to exceed 5 years, as the Secretary may consider
appropriate. The Secretary may grant interim approval for the school to
operate, specifying the conditions and the duration of the interim approval.
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If the Secretary believes that a private career school that applies for a certificate of
approval does not meet the conditions or standards necessary for the issuance of the
certificate, the Secretary must give the institution written notice of the specific
deficiencies. Within twenty days of receipt of this notice, the applicant may request a
hearing before the Commission to determine if the certificate of approval should be
issued. The applicant may also request a hearing if neither a certificate of approval nor a
notice of deficiencies has been issued within 6 months of submitting a complete
application to the Commission. '

The applicant's right of appeal appears in the Education Article, Annotated Code,
Sections 11-202 (f) which states:

(2) Within 20 days of receipt of a notice of deficiencies, the institution may
request a hearing before the Commission, and within 60 days of receipt of the request
the Commission shall hold a hearing to determine if the certificate of approval should
be issued.

(3) If, within 6 months from the date on which the application for
certification was submitted to the Commission, the institution has received neither a
certificate of approval under subsection (b) of this section nor written notice of
deficiencies under this subsection, the institution may request within 20 days a hearing
before the Commission to determine if the certificate of approval should be issued.

Any institution that is denied a certificate of approval by the Commission after a hearing

granted under Section 11-202 (f) of the Annotated Code may seek judicial review in
accordance with Section 11-202 (g) of the Annotated Code.

B. Approval of a Change of Ownership of a Private Career School:

Section 13B.01.01.04D(1-3) of the Code of Maryland Regulations (COMAR) states:

(1) The certificate of approval of a school may not be sold, transferred or
pledged.

(2) The certificate of approval of a school is automatically revoked upon a
change of ownership, by whatever means, of that school.

(3) If an approved school is being sold, pledged, or otherwise transferred,
the school and its prospective transferees shall apply for approval for the school before
the transfer is consummated. The application shall be made in accordance with
regulations governing initial approval. If an approved school is sold, pledged, or
otherwise transferred, without the approval of the Secretary, the initial approval shall
be automatically revoked.
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Appendix 4 is an Application for Approval of a Change of Ownership of a Private
Career School. The application includes items required by the application for initial
approval (Appendix 3) plus the following requirement:

Submission of a completed copy of the proposed sale and purchase agreement for
the new school. This agreement must condition the consummation of the sale

upon the receipt of the required approval from the Secretary of Higher Education.

The process to obtain approval of a change of ownership, includes the following steps:

L. Submission of a fully c'ompleted application for approval of a change of
ownership.
2. Staff determination that the application meets the minimum standards of

the Maryland Code of Regulations (COMAR).
3. Presentation of the application before the advisory council.

4. Recommendation of the advisory council concerning the approval of the
application forwarded to the Secretary.

5. Notification of the Secretary's decision concerning the approval of the
application.

If the school fails to satisfy the conditions for the granting of a certificate of approval, the
school's authority to operate will expire and the school will be closed.

On an exceptional basis, the Secretary may grant interim approval for a change of
ownership. If conditions warrant, interim approval may be issued at the discretion of the
Secretary provided the applicant has submitted a completed application that has been
reviewed and determined to meet the minimum standards of the Code of Maryland
Regulations. Sections 13B.01.01.04D(4) and 13B.01.01.04B(7)(d) state:

For continued operation, the Secretary may grant interim approval for the
school to operate and specify the conditions and the duration of the interim
approval.

A certificate of approval for each school location shall be issued in the name of
the applicant. Certificates of approval are valid for the period specified by the
Secretary, unless surrendered by the school or revoked by action of the
Secretary. In the event of the death of an individual certificate holder, the
certificate may become void. However, the Secretary may grant interim
approval for the school to operate, specifying the conditions and the duration of
the interim approval.
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C. Approval of New Locations - Additional Locations and Changes in Location:

In accordance with the Code of Maryland Regulations (COMAR), an approved private
career school must seek and obtain approval prior to either expanding or changing its
location. To quote COMAR, Sections 13B.01.01.04B(8) and 13B.01.01.04E(1)

respectively: :

The approval of a school is limited to the location and programs for which
application has been made and approval granted. Applications shall be made to
the Secretary for additional locations as well as changes in locations and
programs as provided by these regulations.

Instruction may not begin at an additional location, additional separate
classroom, or changed locations before the Secretary approves the location.

Described below is the approval process for each of the following: an additional
location, a separate classroom, and a change of location.

L Approval of Additional Locations: An "additional location" is defined in
Section 13B.01.01.02B(1) of COMAR as follows:

“Additional location” means a separate facility of an approved school,
not in close proximity to the approved school.

In Maryland, each school is approved as a separate entity. Therefore, an
additional location is required to obtain approval as a new school. The
application for initial approval to operate a private career school must be
submitted and all requirements for a new school, including the financial
requirement, must be met.

Appendix 3 is the application which is required for approval of an
additional location. For information concerning the approval process,
refer to the previous section entitled Initial Approval to Operate a Private
Career School.

2. Approval of Separate Classrooms: A "Separate classroom" is defined
in Section 13B.01.01.02B(25) of COMAR as follows:

“Separate classroom” means supplemental training space:

(a) Located near an approved school for the purpose of
training students who cannot be accommodated in the existing approved
facilities of the school or for the purpose of expanding a school’s
educational offerings; and
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(b) The location of which shall provide students convenient,
safe, and easy access to the training and services provided at the existing
approved facilities of the school.

A separate classroom is an expansion of an approved school's training
area. The additional space is strictly for classroom and laboratory
training. Because of the close proximity of the separate classroom to the
original school facility, all administrative and support services to students
are provided at the originally approved school facility.

According to Section 13B.01.01.04E(3) of COMAR:

A school shall submit to the Secretary an application for approval of the
use of a separate classroom on forms and in a format provided by the
Secretary at least 30 days before the proposed use of the classroom or
classrooms.

Appendix 5 is the approval procedure for either a separate classroom
location or a change of location. The information which must be
submitted to the Commission ensures that the facility both complies with
the Code of Maryland Regulations and the local codes for fire, health, and
zoning. Schools are to submit a local occupancy permit, and
documentation of satisfactory inspections by the fire and health
department. In Montgomery County, the school is also to provide a
Private Educational Institution License.

Approval of a Change of Location: Section 13B.01.01.04E(4) of the
Code of Maryland Regulations states:

A school shall submit to the Secretary an application for approval for a
change of location of an approved school on forms and in a format
provided by the Secretary at least 60 days before the proposed use of the
new location.

Appendix 5 is the approval procedure for either a change of location or
separate classroom location. The information which must be submitted to
the Commission ensures that the facility both.complies with the Code of
Maryland Regulations and the local codes for fire, health, and zoning.
Schools are to submit a local occupancy permit, and documentation of
satisfactory inspections by the fire and health department. In Montgomery
County, the school is also to provide a Private Educational Institution
License.
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D. Approval of a New Program:

The Maryland Higher Education Commission has the responsibility to review program
proposals for all sectors of higher education in Maryland. The Maryland Higher
Education Commission has delegated to the Secretary of Higher Education the
responsibility and authority to act on its behalf on program proposals and modifications
submitted by Maryland's private career schools.

Section 11-206 of the Education Article of the Annotated Code of Maryland contains
the following provisions with respect to the program review process for private career
schools:

1. A private career school may not implement a program without the prior
approval of the Commission.

2. Complete program applications will be reviewed within a 60-DAY time
frame. If the Commission fails to act on a completed proposal within the
prescribed time frame, the program will be deemed approved without any
further action of the Commission.

3. If the Commission disapproves a program proposal, the Commission is
required to provide the applicant a written explanation of the reasons for
the disapproval.

4. After revising a program proposal to address the Commission's reasons for

disapproval, the applicant may submit the revised proposal to the
Commission for approval, thereby triggering a new 60-DAY time frame
for Commission action. Commission staff will expedite as much as
possible the review of a resubmitted program proposal.

The offering of an unapproved program is a violation of Section 11-107(b) of the
Annotated Code of Maryland which states:

The Secretary may require any private career school offering unapproved
programs to refund all tuition and fees paid by students who enrolled in such
programs, and may revoke the certificate of approval of any private career
school that fails to make a required refund within the time frame specified by
the Secretary.

Appendix 6 is the form to be used when submitting a new program proposal.

As a result of statutory changes in 1999, interim approval for new programs will no
longer be provided to private career schools. The 90-day interim approval option that
previously was available to schools will not be permitted under the newly enacted 60-day
program approval time frame nor will it be necessary as a result of the shortened approval
process.
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E. Approval of Program Modification(s):

The Commission also has statutory authority regarding modifications made to existing
programs. The initial program approval process includes a comprehensive review of the
program proposal, from entrance requirements to completion criteria. Modifications to
an approved program alter that which has been deemed to be an educationally sound
vocational offering. Therefore, modifications to approved programs also require review
and approval.

Section 13B.01.01.05A(2) (a) of the Code of Maryland Regulations requires that the
institution notify the Secretary at least 60 days before implementation of any
modification(s) to an approved program.

Appendix 7 is the form to be used to propose modifications(s) to an existing program.
The Application for Approval of a Modification to an Approved Program Offered by a
Private Career School (Appendix 7) provides a format for the institution to describe the
proposed changes.

The Secretary will inform the institution if the changes are substantial and hence whether
the completion of an Application for Approval of a Substantial Modification to an
Approved Program Offered by a Private Career School would be required. If the changes
are not substantial, the Secretary will direct Commission staff to document the
institution's file so that the record reflects the current description of the program which
incorporates the modifications. If the modifications are determined to be substantial, an
Application for Approval of a Substantial Modification to an Approved Program Offered
by Private Career School would need to be submitted (Appendix 8).

A substantial modification is defined in Section 13B.01.01.05A(2)(b) of the Code of
Maryland Regulations.

Substantial modifications may include, but are not limited to:

L an increase or decrease in the number of hours required in the
program;

il a redistribution of the hours of a program;

1778 a change in program objectives;

iv. changes in the requirements for admission and/or satisfactory
completion;

12 changes in the sequence of instructional hours;

V. changes in program title; and ‘

Vil. changes in the credential awarded upon completion of the program.
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F. Institutional Credit Hour/Clock Hour Approval:

As indicated in the Code of Maryland Regulations, private career schools may seek
approval to measure their programs in either clock hours or credit hours. Section
13B.01.01.09A states:

(1) A school may measure instructional times of programs and courses in
either clock hours or credit hours with the approval of the Secretary of
Higher Education.

To facilitate the transfer of credits between institutions of higher education, private career
schools may be approved as credit hour institutions. Private career schools may define
their programs in terms of credit hours and thereby adopt a common classification system
which is understood and recognized by institutions of higher education. This facilitates
the evaluation of courses by other educational institutions and therefore encourages
articulation.

To be eligible to obtain approval as a credit hour institution, a private career school must
meet the criteria listed below. The Secretary will consider all relevant factors, including
those stated below, to determine whether a private career school may be approved as a
credit hour institution which may define its programs in credit hours.

a Programs at the private career school are transferable to degree granting
institutions as evidenced by:

1 Graduates being awarded credit at degree granting institutions for
programs completed at the private career school.

2 An executed articulation agreement between the private career
school seeking credit hour approval and a degree granting
institution.

b The program is otherwise designed and configured for easy transferability
to institutions of higher education. This includes but is not limited to the
following:

1 Programs are comprised of courses which have explicit objectives

and for which individual student grades are assigned.

2 Programs are scheduled utilizing units of measurement common to
degree granting institutions; 1.e., quarters, semesters, terms.

3 Programs are designed to enable whole credits to be awarded to
component courses. When the required formula for converting
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clock hours to credit hours is applied, courses are awarded whole
credits and not fractions of a credit.

This credit hour approval policy is designed to balance the interest of students,
prospective students, the general public, and private career schools. It is also intended to
promote articulation and facilitate the transfer of credits between institutions of higher
education. This policy applies to all schools seeking approval by the Commission.

18
44—



V. DOCUMENTS AND RECORDS REQUIRED OF PRIVATE CAREER
SCHOOLS

The following documents are required of private career schools that operate in Maryland:

o School Catalog

o Enrollment Agreement
. Permanent Student Records (to include: student’s transcript and financial
account)

o Annual Report

A. School Catalog:

Section 13B.01.01.15A of the Code of Maryland Regulations states:

Each school shall have a catalog that shall be given to all students at the time of
enrollment. The catalog shall describe comprehensively the school’s facilities,
educational offerings, activities, policies, and other information prescribed by
the Secretary. The catalog shall state the estimated length of each of the
school's programs and courses in clock hours, weeks and months.

Each edition of the school catalog must meet the minimum standards identified on the
catalog checklist. (See Appendix 9.)

B. Enrollment Agreement:

Sections 13B.01.01.12C-E of the Code of Maryland Regulations states:

C. Forms for enrollment contracts, bona fide loans, and payment plans for
student charges shall be sent to the Secretary for approval at least 60
days before their use. The Secretary shall make every effort to expedite
approval in a minimum time period. Each student shall receive a
completed copy of the enrollment contract signed by the student, the
student's legal guardian if the student is under 18 years old, and an
official of the school. The student shall also receive any other
documents pertaining to the student's commitment to enroll.

D. An enrollment contract shall specify all terms and conditions relating to
the entire length and total cost of the program as well as other
information the Secretary may require.

E. A student’s total program shall be established and fixed in the
enrollment contract at the time of initial enrollment. Enrollment
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contracts may be extended or modified only with the written consent of
both the student and the school.

In addition, Sections 13B.01.01.12G and H of the Code of Maryland Regulation relate
to any fees charged by the school and disclosed in the enrollment agreement:

The registration, application, or enrollment fee charged may not exceed
cumulatively 10 percent of the total contract price of a course or program, or
$150, whichever is less. Other mandatory fees charged shall be requested by a
school and approved by the Secretary before implementation. Within 30 days of
the school’s submission of all required information, the Secretary shall take an
approval action regarding the school’s request for other mandatory fees.

A school may not charge a withdrawal fee.

The enrollment contract must meet the minimum standards identified on the enrollment
agreement checklist. (See Appendix 10.) The enrollment history of the student becomes
a part of the student's permanent record and must be available for Commission review.

C. Permanent Student Records:

Section 13B.01.01.11A of the Code of Maryland Regulations states:

The school shall maintain adequate permanent student records which include
evidence of compliance with the school's admissions requirements; credit
granted for previous experience or training; dates of admission, start dates, and
withdrawal or completion dates; reasons for withdrawals when known; daily
attendance; student transcripts indicating achtevements, and tuition and
financial aid records, when applicable.

In addition, Section 13B.01.01.11E of the Code of Maryland Regulations states:

A school shall maintain an accurate, complete, and current record of a
student’s financial account in a form and manner approved by the Secretary.

At a minimum, a student’s permanent records consist of the following documents that
must be maintained in a form and manner approved by the Secretary:

1. Transcript that records a student’s academic achievement and daily
attendance; and

2. Record of the student’s financial account.

Checklists that identify the minimum items to be included on the transcript and financial
account card appear as Appendices 11 and 12.
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Student records must be maintained and retained in accordance with Maryland
regulations. Sections 13B.01.01.11B-D of COMAR state:

A school shall maintain all records of a student for at least 5 years after a
student either terminates training or graduates. After that, a school is only
required to maintain the student records identified in A of this regulation in a
form and manner approved by the Secretary.

A school shall document in each student’s individual file all changes to a
student’s status at the time the changes occur. Changes to a student’s status
include, but are not limited to, initial enrollment, award of previous credit,
changes in schedule, changes in enrollment, leave of absence, probation,
counseling, withdrawal, termination, graduation, or completion but ineligible
for graduation.

A school shall maintain accurate and complete records of a student’s academic
achievement and daily attendance. On a regular basis, which is at least every
grading period, the school shall record this_ information on an approved
permanent record form which is maintained in the student’s individual file.

Hard copy permanent records for each student must be updated no later than at the
conclusion of each grading period. The permanent records or transcripts of students who
leave school for any reason (withdrawal, termination, completion) must be updated and
completed at the time of separation.

Further, the permanent student record must document a student who is on an approved
leave of absence. The leave of absence policy must be stated in the school's catalog and
must comply with all federal and state guidelines. [See catalog checklist, Appendix 9.]

If the student does not return from the approved leave of absence or exceeds the time
allowance for the leave of absence, the student's permanent record must document the
action taken to terminate the student.

The school is responsible for maintaining a hard copy of a permanent student record card
or transcript for each current and former student. In addition, the school is to maintain
tuition and financial records for each student. These records are to include a student
account card or ledger sheet which reports the training costs charged, the dates and
amounts of payments, and the balance. The student's financial records must also clearly
state any tuition refund due, the calculation of such refund, and proof that the refund was
made.

Sections 13B.01.01.11I(1-3) of COMAR state:

L Discontinuation of Operation by a School.
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(1) Before any school operating in this State discontinues
operation, its chief administrative officer shall file with the Secretary the
original or legible copies of all essential records of the academic
achievements of all former students of the school and records of the
financial obligations incurred for educational purposes of current
Students at the time of closure.

(2) The records filed with the Secretary in E of this regulation
shall include:

(a) The academic record of each former student,
including credit granted for previous experience or training;

(b) Dates of admission, start dates, and withdrawal or
completion dates;

(c) Reasons for withdrawals when known;
(d) Daily attendance; and
(e) Student transcripts indicating achievements.

(3) All students’ tuition payment records for the 3 years before
the school's closing shall be forwarded to the Secretary. The Secretary
may waive this requirement if it is determined that the records are being
adequately maintained by another State agency.

When a private career school closes, the Commission by law becomes custodian of the
student records. Former students of closed schools who wish to further their education or
pursue job opportunities are able to obtain the necessary transcripts by contacting the
Commission.

Tuition payment records for the students of closed schools must be provided to the

Commission for use in determining possible refunds due as well as evaluating potential
claims against the Guaranty Student Tuition Fund.

D. Annual Report:

Section 13B.01.01.06A of the Code of Maryland Regulations states:

Annual School Report: An approved school is required to submit an annual
report each year on forms and on a schedule provided by the Secretary. This
report covers the fiscal and managerial aspects of the school's operation and
other information as required by the Secretary.
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The Annual Report packet will be provided to schools with specific instructions for the
submission of the required materials. It is the school's responsibility to adhere to the
deadlines for the submission of the data. Failure to provide the data or to comply with
the given time frames are violations of the regulations and could jeopardize the school's
authority to operate.
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VI. PROGRAM QUALITY INDICATORS

A. Minimum Program Performance Standards (Minimum Standards of
Completion/ Graduation, Placement and Passage on any Applicable Licensing
Examination):

As defined in both statute and regulation, the purpose of private career schools is to
provide training for gainful employment. In keeping with this definition, Section
13B.01.01.09K of the Code of Maryland Regulations (COMAR) states:

A school shall demonstrate that each of its approved programs provides quality
training that leads to the training-related employment of program graduates.
The Secretary shall identify indicators, including minimum program
performance standards, to be used by a school to demonstrate that each of its
programs is in compliance with this regulation.

Another basic expectation of the regulations governing private career schools is that a
school will admit to training only students who can expect to successfully complete their
training. Section 13B.01.01.08A of COMAR states, in part:

Schools shall have admission requirements Jor each program so that each
student admitted to a program may expect to be able to complete the program
successfully.

The following principles underlie the policies outlined below: Al] private career schools
are expected to strive for the highest possible program completion and job placement
rates for all of their approved programs. In accordance with this principle, there must be
for each approved program minimum performance standards including minimum rates of
successful completion/graduation, placement in training-related employment, and
passage on any applicable licensing examination.

Therefore, the minimum performance standards for program completion, job placement,
and passage on any applicable licensing examination are as follows:

1. Minimum Standards for Program Completion/Graduation

. A program of less than 600 hours shall have a successful
completion or graduation rate of at least 50 percent.

J A program of at least 600 hours shall have a successful
completion or graduation rate of at least 33 percent.
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2. Minimum Standards for Placement or Passage on any Licensure
Examination

. A program that prepares students for licensed occupations
shall have a passage rate for program graduates taking the
applicable State or federal licensing examination of at least 33
percent.

. A program that prepares students for non-licensed occupations

shall have at least a 33 percent rate of placement in training-
related employment.

B. Evaluation Process:

On an annual basis, required program performance data submitted by each school as part
of its annual report to the Secretary will be evaluated for compliance with the standards
identified above. If any program is determined to be below the minimum standards for
completion/graduation, placement and/or passage rate on the applicable licensing
examination, the school will be required to develop and implement a plan of corrective
action approved by the Secretary. The corrective action plan will be considered to be
successful if the program meets the minimum performance criteria when it is reevaluated
with the submittal of the following year’s annual report.

If the corrective actions of a school fail to bring the program’s rate of
completion/graduation, placement, and/or passage on the licensing examination into
compliance with minimum standards as reflected in the school’s next annual report, a
notice of deficiency will be issued to the school. As in the case of all notices of
deficiencies, the school will be afforded the opportunity either to take corrective action as
prescribed by the Secretary, or to dispute the Secretary’s findings through a formal
hearing process.
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VII. GUARANTY STUDENT TUITION FUND

A. Statutorv Authority:

The Guaranty Student Tuition Fund is established by Section 11-203 (d) of the
Education Article of the Annotated Code of Maryland. The law states:

Guaranty fund for private career schools -- (1) By rule and regulation, the Commission
may create and provide for the operation of a guaranty fund for private career schools.

(2)(i) The Fund shall be used:

1. To reimburse any student at a private career school who is
entitled to a refund of tuition and fees because the institution has failed to perform
JSaithfully any agreement or contract with the student or failed to comply with any
provision of this article; or

2. For any other function directly related to the original purpose of
the fund deemed appropriate by the Secretary.

(3)(i) Each private career school that is required to obtain a certificate of
approval shall pay an annual fee into the fund.

(i)  The Commission shall determine the amount of the fee based on the
probable amount of money needed for the fund for each fiscal year. If the moneys in
the guaranty fund are insufficient to satisfy duly authorized claims, the participating
institutions may be reassessed and shall pay the additional amounts required.

(i)  The Commission may not issue a certificate of approval to, and shall

revoke any certificate of approval previously issued to, an institution that fails to pay
any annual fee or reassessment.

B. Policies and Procedures Regarding the Guaranty Student Tuition Fund:

The regulations which implement the law and establish the structure for the Fund appear
in Section 13B.01.01.18 of the Code of Maryland Regulations (COMAR). As stated in
Section 13B.01.01.18C of the COMAR:

The purpose of the Fund is to:

(1) Reimburse a student who is entitled to a refund of tuition and fees
because the institution has failed to:

(a) Perform faithfully an agreement or contract with the student, or
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(b) Comply with any provision of Education Article, Title 11,
Annotated Code of Maryland, or COMAR Title 13B; or

(2) Perform any other function directly related to the original purpose of the
Fund considered appropriate by the Secretary.

Eligible students may submit a claim against the Fund using the Guaranty Student
Tuition Fund Claim Form. A SAMPLE whieh appears as APPENDIX 13.

In evaluating claims, the Commission staff will review both the documentation provided
by the student as part of the claim form and the documents provided by the school to
ascertain the accuracy of the claims.

SECTION 13B.01.01.18H of COMAR outlines the areas of consideration in the
payment of the claim. This Section states:

Claims against the Fund may be paid in whole or in part, taking into
consideration the:

(1) Amount available and likely to become available to the Fund for
payments of claims;

(2) Size and number of claims likely to be presented in the future;

(3) Size and number of claims caused by the cessation of operation of an
institution;

(4)  Amounts of reimbursement of claims in the past;
(5) Availability to the claimant of a transfer program.

The Fund resources will be allocated to claims related to the costs of tuition and related
fees only. The registration, application and enrollment fees and the charges for books
and materials are not subject to reimbursement from the Fund resources. If the student's
financial aid package included funds for such items as living expenses and transportation,
the student remains solely liable for that portion of his/her debt.

The Fund resources will be used to reimburse the moneys paid directly by the student for
tuition and related fees. If the student's financial aid package included loans (Stafford,
SLS, Perkins Loans), Section 13B.01.01.18K(5) of COMAR states that payment will be
made to the lender. This Section states:

In the case of a student who was a recipient of a loan to attend a school which
closes, payment from the Fund shall first be made to the lender of financial aid
Sfunds to that student, to repay the student's indebtedness to the lender for that
portion of the indebtedness that pertains to tuition and fees.

27
-53~



The information concerning the claim process should be provided to students as part of
the package prepared by the Commission staff when a school closes.

Originally adopted September 17, 1991
Revised October 17, 1991 and September 21, 1999.

28
-54-



H E M A RYLAND HI GHER EDUCATTION COMMISSION

__ G

Parris N. Glendening
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John J. Oliver, Jr.

MEMORANDUM Chairman
Karen R. Johnson
Secretary of Higher Education
DATE: March 13, 2002
TO: Education Policy Committee
FROM: Karen R. Johnson, J. STAFF: Dr. John A. Sabatini, Jr.

SUBJECT:  Assessment of Teacher Education Programs (Preliminary Report)

The Maryland State Plan for Postsecondary Education and the Maryland State Department of
Education Strategic Plan identify the Redesign of Teacher Education as a major priority. To
address this priority, the Maryland Higher Education Commission and the Maryland State
Department of Education engaged Dr. George Funaro as an outside consultant, to review the
status of the State’s Teacher Education Redesign program and its implementation. The review
focused on the academic foundation and clinical internship requirements that teacher candidates
must complete for initial certification. Dr. Funaro had two major responsibilities: (1) a review of
all written materials submitted by institutions with State-approved teacher preparation programs
and, when necessary, (2) an on-site visit to the campus to discuss these materials and the
implementation of Redesign.

Dr. Funaro will provide the Education Policy Committee with an overview of his findings,
including recommendations to strengthen teacher education programs in Maryland consistent
with the “Redesign.”

RECOMMENDATION: It is recommended that the Education Policy Committee
recommend to the Maryland Higher Education Commission that the final report be
forwarded to the K-16 Leadership Council and to the presidents and deans of education for
information. It is further recommended that the Maryland Higher Education Commission
appoint a strategic planning work group to develop implementation strategies appropriate
to the observations and recommendations contained in the final report.

16 Francis St., Annapolis, MD 21401-1781 e  www.mhec.state.md.us
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Parris N. Glendeni
MEMORANDUM A L e enng
John I. Oliver, Ir.
Chairman
. Karen R. Johnson
DATE: March 13’ 2002 Secretary of Higher Education
TO: Education Policy Committee
FROM: Karen R. Johnson, J STAFF: Dr. John A. Sabatini, Jr.

SUBJECT:  Collaborative Doctoral Programs (Business & Education)

Campus representatives will provide an overview on two collaborative doctoral programs
approved by the Maryland Higher Education Commission in April 2001. The first discussion will
describe the status of the collaborative doctorate in education offered jointly by Bowie State
University (Bowie), University of Maryland, College Park (UMCP), Morgan State University
(Morgan), and the University of Maryland Eastern Shore (UMES), which is the newest partner in
the collaborative. The second discussion will describe the status of the cooperative doctoral
program in business with the University of Baltimore (UB) and Morgan.

Collaborative Doctorate in Education

On April 24, 2001, the Commission approved a strategic plan for Bowie, UMCP, and Morgan to
respond specifically to underserved regions in the State. The purpose of this collaborative
doctorate is to develop the advanced knowledge and leadership skills necessary for meeting the
challenges of reforming, redesigning, and restructuring education across the educational
continuum, focusing on an approach that utilizes school-based inquiry and field-based
perspectives. The Maryland Education Leadership Collaborative (MELC) was formed to
administer this collaborative doctorate in education. The deans of education from the
participating institutions will discuss the challenges and opportunities for offering this program
in western Maryland, northern Baltimore, and the Eastern Shore.

Cooperative Program in Business

Consistent with the terms of the agreement approved by the Commission, Morgan offers the
doctorate of philosophy (Ph.D.) in Business Administration while UB offers the Master’s in
Business Administration (MBA). The purpose of this cooperative agreement is to expand the
educational opportunities for graduate and professional students at these institutions and the
Baltimore region. Among other things, this agreement between Morgan and UB encourages
collaboration in the areas of faculty exchange and curriculum development, as well as applying
Jointly for external funding. The deans of business from the participating universities will
discuss the status of the cooperative program in business.

RECOMMENDATION: This item is for information only.
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Parris N. Glendening

Governor

MEMORANDUM John J. Oliver, Jr.

Chairman

Karen R. Johnson
Secretary of Higher Education

DATE: March 13, 2002
TO: Education Policy Committee
FROM: Karen R. Johnson, J. STAFF: Judy Hendrickson

SUBJECT:  Overview of Maryland Private Career Schools

Attached is an overview of Maryland private career schools that includes the following topics:

o Definition of a Private Career School

o Purpose

. Overview of Private Career Schools — FY 2001 Data

J Profile of Private Career School Segment — Data Summary
. Continuous Quality Improvement

The role of the private career school sector in postsecondary education is illustrated by the data
reported in Figures 1-12 of Appendix 1. Included are data for FY 2001 and trend data for a 5-
year period from FY 1997 through FY 2001. Private career schools reported the following data
in their 2001 Annual Reports to the Maryland Higher Education Commission:

Number of Private Career Schools 118
Total Enrollment 23,344
Total Gross Tuition Revenue $44,146,243
Total Federal Financial Aid (Title IV) Revenue $ 22,867,900

(52% of total gross tuition revenue)

Performance of Private Career Schools:
e Completion Rate 70%
e Placement Rate (excluding real estate) 59%

RECOMMENDATION: This item is for information only.

16 Francis St., Annapolis, MD 21401-1781 e  www.mhec.state.md.us
(410)260-4500 o (800)974-0203 o FAX (410) 9%@ 3513 e TTY for the Deaf: (800) 735 - 2258



_60_



2007 ‘€T HOUVIA

STOOHIS ¥AHIV) HLVARId ANVIAYVIA

_61_



—-62-—-



X

IX

X1
HIA
nA
A

Al
m
1

PV [eIoUEUL] [BI9pa]

AT 3pLL ut uonedionied pue S[oOYOS 19218)) 9JBALI] JO SNUSASY UONIN], — BIB(] 100C Ad

odA 1, 1o0yog Ag — S[0OYOS 19018)) 91BALL] JO SOJRY 1uowAordwy ut spuaiy,

odA 1, [00Yog Ag — S[O0YS 10018)) ABALL JO SATEY SSB 9Su9oI

pue ‘sajey juswkojdwiy ‘sajey uonajdwo)) :samseajy A1iqeunoody — eieq 1007 Ad

od£ 1, [00Yog A -- S[00YOS 19a18)) 21BALIJ JO ONULAY uonmg -- eleq 1002 AJ

odA I, [00YoS Ag -~ S|00YDS 1001E)) SJBALL JO JUSWI[[OIUF pUE S[OOYDS Jo _qunN — BB 1007 Ad
adA 1, Jooyag Aq awoou] anusAY [810], Y1 JO 95eIU0Ia ] S[00YOS 1931e)) 31BALL] -- BIR(T 1007 Ad
JUSWI[OIUF JOOYOS pue s[ooydg jo 1oqunN — adA 1, £ sjooyds 10a1e) ajeAll] - B1R( 100Z Al
(1002 Ad -~ L661 A.) S[00YDS 19318)) 9JeALI] JO SAINSOL) snoydroard

(1007 Ad ~ £661 Ad) 2dA[ [00ydS Agf — S[OOYOS 12018)) OJRALI] UI JUSWI[[OIUY UI SPUBIY

(100T Ad — L661 Add) SI00YDS 19918 91RALLJ UT JUSW][OIUY Ul Spualj, 1ea A-¢

(1007 Ad — L661 Ad) 2dAY, [0oyds Ag — sjooyog 1oare)) SIBALL{ JO ToquunN Ul spusif,

(100Z Ad —~ L661 Ad) SI00YDS 103187 91BALIJ JO I0qUINN] UI SPUSI] Tea X-¢

SHOIANALA YV

21 2anSiyg
‘11 o3y

‘01 2angrg
‘6 231
:g aIngiyg
:L 2an3ig
‘9 am3iyq
:¢ 2Ingrq
'y 2Ing1g
'€ aIng1q
1 a3y
'] 2Ind1yg

yuowaAoxdwy Ajyeng) snonunuo))

Arewrung eje(q — uswog (000G 19918)) 9RALL] JO 2[1J01]

e1e( 100 Ad - S[00YDS 19a1R)) 9JBALI] JO MIIAIDA()

SINHLNOD 40 H'1dV.L

asoding

uonuya(]

_63_



-64-



I

%68 (218153 [BAI SUIPN]OX3) AJBY JUIWAIEJ o
% 0L ey uonajdwo) .
IS[001]IS 133IB)) IBALI] JO DUBWLIOLII]

(9nuaAa1 uonIn) ssoug (€10} Jo o, 7<)

006°L98°7T$ INWAIANY (A APLL) PIV [eURUL] [RIIPI]
EPTIPLPPS ANUIAIY UOIYIN ], SSOIX) [BIO],
2% %4 JUSWI[[O1UY [EJO]
SII S|0012S 133.08)) JBALIJ JO JoquUIny

"UOISSTWIWIO]) UONEONPH ISYSIH PUEAIEIA 24} 01 SHoday [enuuy [00Z 119y} Ul e1ep SUIMO[[0f 9y} paliodal S[00Y9S 19918D S)EALI]

VLVA 1007 Ad - STOOHDS YATAV)D ALVARId 40 MATATIAO

.. ‘Suouvidsy puv sjuappi s, juapnis ay Jo adoas ayp unyim sarpungioddo puonmonpa
Jo a8uvs v spuapnis o1 a1qupap Surypur ‘2010y> Jo wowdls uv Sutpinosd Aq ss200v SUappo4q 40103s Yy ‘uoyvonps fo Ayonb
Y1 20uDYU2 UV YOIYM JL41dS 2A112dW0D D sa10U0.4d SUOYNINISUL 2S9Y] JO 2oUBsa4d Y[ “SIIOUINIIISUOD o1qnd fo sisa4ziul [puorndnodo
Jo a8uv.1 apion ay3 Suradas ui [p1uassa puv ajqoaisap yioq st supiSo.d fo Lsseaip 2y “spjif [pa1uy23] puv jouoyrdnao0 ur suviSoid
Jo Anisaaarp v sapraoad yorym uonwInpa Lipuosasisod fo 401925 j00YIS 422413 21vatid ay1 fo 2anipu (p1ads aY) saz1u02a.4 10 Y[,

'SMO[[0J Se suone[nIay PUB[AIEIAl JO 9P 9Y} JO D10 10 10 FE [ UOTIIDS Ul PIGLIOSAP SI S|OOYDS 193Ied 21eALId JO 2[0I JOUTISIP Y,

dSOdHd

., suonvdnooo
Su1Siouz pun mau ui 40 suoyvdndd0 paziuS0Iad Ul SUDIIIUYII] A0 SITYAOM PIJIYSTUDS 40 PajI1ys s Juswlojdua mfuivd 1of sjpnpiaipui
Surpp43dn 4o ‘uruinagad ‘Juruinay fo asodind ayy 10f ‘2af v 40 uoyng fo wawdnd v Surinba. dayjaym ‘swmidoid ysiuanf oy siaffo 1o
Saystunf 1yl ‘UoypINPa 43Y31y Jo uOuNIISUL UD UDY] L2YIO UOIIVINPS Aappuodasisod Jo uoynpisur paiisdo puv paumo Appward

'Se PUBJAIRIAl JO 9PO)) PAjeIOUUY 3} JO () S, ‘O[OILTY UONEBINPH Ul PAUAP SI , J00YIS 432400 aparad,, 7

NOILLINIAHA

STOOHDS YAAYVD ALVARId ANV IAAVIA

_65_



Tooyos 1331ed dreartd ajurs e Aq paxagyo Susuren jo sady ssapnpout 12YIQ |

(¢ 2181 °1 xipuaddy) "1007 Ad 0 L661

Ad woy (syuepmis 08Z°1) %9 Aq Pasealdul SJUSWI[OIUT 'S[O0YIS 199189 djeALid Ul A[[enuuB [[0IUS SIUSPNIS )O0°0T UBY} QIO .
,  (Burpjopy
‘Yde134jog ‘s[eLslejA SnOpIRZRH ‘SLY aul] ‘Sunjoo)) ‘Sunsespeolq ‘Surpusieg ‘amioundnoy ‘UoNBIAY) 11010
UONRRFLIY 29 ‘SUIuonIpuo)) 1y Juneay]
Surauq yoniy, Sunyei(]
[oARL], 3urwooin) 3o
uoneredald xeJ, soruono9fy 29 endwo)
Suipioooy dn-oxejq 2 ‘sonoysq ‘A30[010WS0))
areIsy 89y , BQeg
Jururel1], 10YoB9 |, LIOSSAJUOIA] ] SOTUBYOIA] [9S9L(] 29 OINY
agesse]y JeaH pal[V
sweagolg jo adK g,
:opnour 0} SpaY 199183 JO ABLIR ISIDAIP B Ul paisjjo a1e sweidoid oz 10AQ )

Juswifofdws 10§ A1eSsadou S[IIs ay) ap1aoid o) pauSisop st Sututen ay |, “Suiuren
UO-SpUBY JAISUIXd aajoAul AJ[erousd jey sweidold I199I8d PORNUIIUOO ‘UIOYS A[oANE[aI 9pIAOId S[OOYDS I921BD S)BALL] .

(-1 semn3iy ‘1 xipuaddy) ‘samsopo pue sSuruado [ooyos Jo sequunu ay) uodn Jurpuadop
TeaA 0) 1eaA WOl s9jeNIoNy S[OOYOS JO Iaquinu oy, "puejArely ur pajeodo sjooyos 1991ed areald paaoxdde §11 ‘1007 AJ Ul .

"100T Ad Y3no1y L661 A woy poliad 1eak-¢ € 10§ elep pual) pue [007 A 10§ BIEP o1 papnjou] "mojaq payySiydiy pue | xipueddy
Jo z1-1 sem3yy ur papodar eiep oyl Aq pajensnyir st uoneonpa Arepuodasisod ul 10303s [00Yos 130180 918ALd 9y} JO 9[0I JOUNSIP oYL

AAVINIANS VLVA — INHWOHS TOOHIDS ¥AMI VD HLVARId 40 A'T1404d

-66-



%61 €TL'80V°8$ %6 Il %01 1S€C YIESH PaNlV
%S 1 9v$°9L9°9% %¢ET LT %01 C8€C AZojorowso)
%61 907 €05°8$ %1¢C ST %1¢C 88.LY $o1I01199]7/101ndwo)
%T 18L°99¢$ %I1C x4 %9¢ €91°9 dleisy [eoy
% # % | # % # s[ooyag jo adA
INUIANY uonInj, s[o0yaS sjmduwifjoauy
sfooydS jo sadA ], Suipear|

(6-9 saans1g ‘1 xipuaddy) -o1e1Sa [B2l pUE ‘SOIU0N09]9/19)ndWwod
‘A30j0jotus00 ur swerdord paisyjo sjooyos jo laqumu jsoSie] oYl 1007 AJd Ul SONUSASI uonmj jsagie] oY) pojeiouss
S[00Yds sotuondsjo/edwo) 1007 A4 Ul S[00YIS SOIUONI9]2/101ndUI0d PUE S[OOYDS SIRISI [BAI UL 159518 0IoM SIUSUI[OIUL

(S om31 ‘1 x1puaddy) -asnqe pue pney ple [IOUBUY [EISP3,] JO PAIOIAUOD 21om Ajuanbasqns jooyos
9UO Jo siojerado pue SIUMO JYJ, "SPIEPUR)S 9JB}S WINWIUI JO SUOLEJOIA SSOIF 10J UOISSIUWO)) oY) Aq oo oIom s[ooyos
€1 98341 Jo () o, 's[ooyos A30[030WS00 ¢ pue (SUIUlel], 19918)) PIOUBAPY PUE ‘I0JUs)) UOHEONPH [BOIUY0a ], ‘I19JUa)) Sururea|
mwmdwo)) sjooyss omduioo ofre] ¢ popnyoul SIYL SIUSPNIS PI[[OIUS ()YY UBY) 2I0UI JO Suturen oy Sunodwoo noylim
pasopd Apsnoydivard sjooyos €1 ‘1007 Ad USNOIY) £661 AL WOL] ‘S)udw{[oius juspms joedwr Apuesyiudis S2INSO[D [00YdS

"S|00Y0S
193180 9jeALrd pasordde pue mau Aq pasodord surerSord £3ojoutos)/191ndwion [[B JO WNNOLLND O} MATALI oym satueduwod yoay
ys1y jusuruord g w0y saAneIuasaIdal yirm 99)IILIO.) JUSLUSSISSY WN[NOLLING) [00Y0S 19318)) AJBALI] B PAYSI[qeIso puejAIeI
Jo pouno) AZojouyss], oyy ‘siokojdwd jo spaou Sururen ayy jeow swesdord jey) smsus o] (1eourSug SWIRISAS PayIa)
YOSODI “+ IomIaN “+V '8'9) suoneoynioo Ansnput 1o) sajenperd oredord swreidord asoyy Jo SO 1007 Ad ySnomy
6661 Ad Jo pouad 1eak-¢ oY) SuLmp s[ooyos 19910 areaLid Aq pa1agjo 2q o) pasoidde a1om swrefoid 1ndwod mau o 12AQ

‘swexdoxd 101ndwod 19330 03 [eacidde Suryess asoyy woiy suonesridde jooyos mau ¢ a1 a10Y)
‘uonippe Uy ‘(S[OOYIs G 0} 6 WOy) 9,/ /] Aq PIseaIdUl S[ooYds soruondafe/teindwos pasoidde Jo zequnu oy ‘1007 Ad O
L661 Ad woiq ‘sioxiom (L]) A3ojouyoa ], uoneusioju] pauren 1o0j spuewsp SuiSueyo o3 Surpuodsal a1e S[OOYDS 19318D 91BALL]

(p 2an31] ‘| x1puaddy) S[oOYDS S[2ABI) 9 Y1 JO § JO 2INSO[O Y} pue S)usge [oAey)
10J puelop SULULIYS & JO J[USAL B SB [()07 Ad O L661 Ad WOIJ %78 Aq paul[oap aaey sweiSold [9ARI Ul SJUSW][OIUS ‘}SEIUOD
Ag "esiI 01 anUNUOS S[OOYS YI[BAY PAI[[e UT SHUSW[OIUF "pueiuap [euolednodo ut SIIIys 199[J1 SIUSL[[OIUD epnys ut saguey)

—-67-



"savjuetensd [etoueuy oy Surureptad satorjod pasiasy
PUE S[00YS 19313 9jeALId Aq UONEINDPI SdURISIP YSNOIY) PAISAT]OP UOTIONSUI JOJ SPIBPUR]S WNUIIUTIA

110} pasu Fuissard oy} SSAIPPE 0} SIGYIO PUB S[OOYDS 1001ed eALId Y)IM UOHRIOQR[[00 UT SUIIoM o [11M JJBIS UOISSIUIWIO))

LINANIAOUdIT ALI'TVAO SNONNLINOD

"JUBID) SSO00Y Pasjueiens)
Syl pue juel) aoueisissy [euoneonpyg oy ‘diysiejoyds odoy oyr ‘diysiejoyos ASojouyos] pue oousns oy Suipnpout
‘sweidord drysrejoyos s.o181S o) Jo jsow ut ojedionred o} 51qISS J0U 218 SJOOYDS I0AIED 9JBALLd 'S[00yds 1901ed djeALd
Sutpuope sjuopnis oy A[2Asn|oxe paiajjo wesdoxd diysejoyss a1l AJuo oy st weidoig JUBID) [RLIOWDIA M2q[O], " Jor[ SYL,

(z1 2m31 ‘1 x1puaddy)
‘ONUSAII pUE SJUSWI][OIUD JUAPWYS Io3Ie[ 9y} 9ABY AJ[erouad pry [vIOUBUL] [eiopa ut dedoinued jey) sjooyoS ‘1007 Ad
Ul p1y [e1oueul] [eIopa,] AT oL ut pajedionied pue pojipaIdoe oIom S[OOYDS 19918 o1eaud [[e Jo (2467) 1ueoiad oAl -Kjuom ],

(1 2m31g 1 x1puaddy) 1007 A4 UI 000°001$
UBY} SSI] JO 9nuUAdl uoning ssoid e papodal (9,9¢) S[OOYIS p¢ “ISenuod Ag pry [BLOUBUL] [RIOPS] A] any, ur oyedronred
(%8L) s[00yos ¢ 9say) Jo u9AIS 1007 A Ul SNUSASI UOHIN) $SOIT Ul 000°000°T$ 1oa0 paptodar s[ooyds g11 ay) jo (g) auIN
'S[O0YDS MJ AJSATIRISI B UI POJRIUSOUOD 21k SONUIASI PUB SJUSWI[[OIUD 1S3SIB[ SY [, 'SOLIBA SJOOYJS 130I8D areaud jo 9z1s oy,

(11-01 sem31yg ‘1
Xipuaddy) 'S[0OYIs mau snorownu Jo uonIppe o) i Apuedyiudis pauljosp s[ooyds o1uonoaa/19ndmwod Ioj a1e1 JuowAojdurs

o3eIoAe oy, 'A[9AN0adsaI ‘S]0OYOS [9ARH puE S[0OYOS SUIALIP Jonu 10] papiodal 9Iom 48/ PUE %G/ JO Sajel yuswikoduryg
'S[00Y0s 21B)Sa [Bal 1d99Xa S[00YdS 19a1ed djeAld [[e 10§ [007 A Ul paptodal sem ajer juswkojdws oSeIoAL OPIMOIEIS %6 V

(01 231y ‘[ x1puaddy) -suoneoynioo Ansnpur ejndwiod 10§ sjuapnys aredeid ey surerdord Io10ys
01 Y1ys € Jo Jnsal e s [()0T Ad Ul %G/ O} Pasealoul S[ooyds d1uoxdafa/10ndwos 10§ sajer uonajduwio)) *(SInoy Jo0[0 00sT)
sweigord 1o3uof 19550 jeyl sjooyds A30[01oWIS0d 10§ 2,79 JO MO[ 0} S[00Yds SUIALIP Joni I0J 94¢8 JO 43Iy © woy poduel sojel
uona[dwod weidoid ay] 1007 A U SJoOYos 192180 areAld ([ 10] pajtodal sem ojel uonodwod 9FeIoAR OpPIMIIEIS %0,

_.6 8-



“Suudg 19411 — uoneonpy 1einduwo)) s () pue BIA0Y — uonesnpy 1andwo) eija( (¢) ‘Tooyog sssursngg
1991 (7) ‘1010 Surures somndwio)) (1) :SIUSPMIS Pa[jOIuD (S IOAO Jo Suruten 2y Supapdwos moym pasos sjooyds 1anduwos 4 Sumorjoy ay ‘100z Ul .

'sarers £q uondope 2qtssod 10§ sprepuers asodoid pue uoneonps aouelsIp 10§ SpIepue}s WNUWITUNU I0] PIJU Y} SSIIPPE 0) JINIUUIOD & PIYSI[QEIS 18y
s[ooyos d1eatid jo siojen3ar ajes Jo uoHEIDOSSE [BUOLEU € ST (SJSYSVN) S[00YOS 1BALL{ JO S10SIATAANG PUE SIOJENSIUNUPY 9)L]S JO UOHEBIIOSSY [BUOTIEN] Y, .

‘Anpiqery
uonmy  S[ooyods ay jo uoniod e 19400 01 JULIdYINS 9ojuRIEnS [RIOUBUL © urelqo oy parmbai AJuo are sagjuerend yim s[ooyos 250y} pue
‘99jueIENS [RIOUBUY ® UIBJUTEWI O} S[OOYDS [[B a1mbai jou saop Ad170d uoIsSILILIO)) jusny) “palisIAdl 9q pnoys sasjuerens [eloueuly
painbal oy} jo junowre oy) pue sjooyos [Ie 10] sodjuerens [eroueuly 10J pasu o[qissod oy, /S9INS0[0 [00Y2s 19180 djeAld Jusdal pue
sueo] juopmis ajeAltd uo souerpal Jurpuedxs ue jo 1y ur MIIASI SJUBLIEM S99JUEBIENS [RIOURUL] 0] 9ANE[aI Ao1jod UOISSIUIWIO) JUDLIN)

sIdjuUBIENY) [RIDURUIL] 0) wEEstom sanIjod
"pue[ArejA ut Sunesado sjooyds 199180 aJeAlid 10J PAIO[IR) SPIBPUR)S UOTIEONPS 20UBISIP YerIp 0]
SIaY10 pue S[O0YdS I9aIed ojeALld PUuBlAIRIAl YlIM JI0M [{IM OS[E JJBIS UOISSIUWO)) | 'S[ooyos 1aaIed Arepuodasisod ajeaud £q papiaoid

uoneonps 20ueISIp 10) spiepuels [opowr Juldojoadp yjim paSIeydo 99NIWIWOO [BUONEU © SULIRYD SI [jeis UOoISSIWWO)) ‘AQJUsLIn

Spaepue)S uoneINpH Rdue)si(

-69-



spoday [EnuUY [00YDS 1991E)) MBALIJ :93IN0S

S[00YaS Jo 1aquin N [

100¢C 0002 6661 8661 1661

8zZL -0vl

100T Ad — L661 Ad
S[00YJS 133.18)) 3JBALL] JO JAQUINN UI SPUAL], ABIX

ain3iq ‘1 xipueddy

_70_



suoday jEnuuy [0042S 199180 NBALY DTHN :99IN0S

'S|00YS sapei] pue ‘uoneredaig xe] ‘Buip1odsy ‘ydes3kjo4 ‘Suiuter) tayoeay, LIOSSIIUOIA] ‘SOIURYID|N ‘2T BSSEIA; ‘UO1IBSNSIAU] SJALL]
‘S|eHaIR Iy snoprezey ‘Bullapojy pue suy auiy “ASojonag ‘Butwooin o ‘Fuoo) ‘Bunseoprozg ‘Suipusrieq ‘uolielay sepnidul YO (7)

"sjooyas Sunjelp pue ssautsnq sapnjouy (1)

811 901 LOY €11 871 210,
|44 K4 ¥4 a4 4 () 310
Z z z Z ¢ JuIAL( YonI],
4 z Z S S [oARL]
ST LT 8¢C 6¢ 143 ojeisy 89y
LT LT 0€ 1€ 149 AZojorewso))
¥4 11 8 8 6 (1) sorwonoapg/iemduwo))
S S S S S Taqreq
11 11 11 11 €l WIeaH pal[V

100Z 0007 6661 8661 L661 adL 1, [ooyos

(1007 Ad -~ L661 AA)
AdA L [00YdS Ag -- S|00YIS 19308 IJBALIJ JO IIQUINN] UI SPUIL],

7 231 ‘1 xipuaddy

-71-



¢ amgrtg ‘1 xipusddy

m

suoday [RnUUY [00Y9S 19318)) 91BALL 132IMOS

S)UdPNIS Jo Jaqumn N g

0007 6661 8661 L661

-000°S

-000'01

-000°G1L

+000°02

66022 © ¥90°22 ~000°5C

vve'ee

Le9‘€Z 180°¢€e

~000°0€

(1007 XA - L661 AJ)
S[00YDS 19318 ) JeALIJ Ul JUIWIf[oIUY U SPUILL, IBdX G

_72._



Al

'sfooyog soped], pue ‘uonesedald xe],
‘Buipioday ‘ydei3K|od ‘Fururer] 1aydea] LIOSSIIUOIN ‘SITUBYIAP ‘28essey ‘UONEBLSIAU] ABALL] ‘S[BUBIEJY STOPIEZEY
‘Sutjapoy pue sury autg ‘A3otonsaiq ‘Sunuocoiny Fogg ‘Bunjoo) ‘Sunseopecig ‘Fuipusiieg ‘uoneIAy sapnout BYIQ) (7)

'sjooyds Sunjelp pue ssautsng sapnjouy (1)

PrEeT 1€9°€T L80°ET 6607 $90°7T [e10].
SHE'9 7979 068°S €92°S 97€’s (2) 1210
L88 S08 106 T8 LYET SurALi(q yoniy,
LT LT 19 6 162 EX\AR
€91°9 06t°9 8GL°S LT0°S 81TV oreIsy [y
G8€‘C 0S9°C 068°C LET'E 0¥9°¢ A3010101Is0))
88/ ISLY 6y 6L6'Y 0L9t (1) soruonoajg/enduwo))
86¢ 287 9LV x%% LEY Toqieg
1S€°C €T 691°C 680°C SE1°C Yl[eaH pallY
1002 0007 6661 8661 L661 adA ] [o0yas

t 231 ‘1 xipuaddy

(1007 XA - L661 Ad)

adA 1, [00YdS £g -- S[O0YIS 13918) BALIJ UI JURWI[OIUF] Ul SPUAL],

_73_



Furuten 1oy 9191dwoo 01 sjooyds 192180 sjeALd 19110 0) 13JSURI 0} 100Yos pIso[d Ay JO STUIPNIS J[qEUD 0} IN0-Yowal,, & pasoidde uotssmunuo)) oy (7)

'swerdord ueo| pry [eroueuty [e1apag A 2pLL ut paredionred jooysg ()

S fenred € + 9 L 6 188< STOOHIS dASO1I A'1SNOLIAIDTAL €1
sak awos sak 0¢ 96/20/80 Awspeoy ING
sak ou ou ou AN 16/€0/20 IMISY] S[IBN 9ANBAL)
L1 - fened auios 3k 8T L6/90/50 100Y2g Aneag a[[1Axo0Y
ou auwos sak 61 L6/90/30 d'1 - u1sa( 1By Jo 21mnsuy S0y
€ - ferued sak sak LL1 L6/12/01 191U3)) uonesINpH [BIIUYII ],
€8 - [ented ou sak 181 86/0C/20 Sututel], 19218)) paduRAPY
saK sak ou ou AN 86/87/€0 susuy Surure1] SY{FON
52k sk ou ou v 86/L1/90 UoSMO], JO "praY AJneag [BUOISSIJ0l4
sak ou 59k L1 86/00/80 Aneag 1somuypoN
sak ou ou ou AN 86/01/60 100yog jreN Sunurey)
594 sak sak oy 00/91/€0 Jied BUIIAIS - UFISa(] HeH JO 21Isu] $,1qoY
S9A sak sak 4y 00/91/€0 Y [og - uBisa(] ey JO )mNISU] §,119q0Y
s9K ou sak sak LTE 10/22/10 19us)) Bunteat 10ndwo))
JIuraAEND) (4] m_m._wwi sjooydsg pafjoauy
[edueul§ mo yaea, [e13pay paNpandy | spuapms # | 91e( 3so[) S[00YIS Paso[))

(s1uspmys pajjorua ApuaLmd [[e jo Sururen ayy Sunejdwon a10joq Paso[d 1By} sjooyos Jo Funsry)

(1007 A - L661 Ad)
S[00YDS 133.18)) )AL JO SaInso]) snojdidaag

¢ a3 ‘1 xrpuaddy

-74-



uoday fentiuy [00ydS 19318 dJeAL] 30MOS

'S|00Y9S Spe1] pue ‘uoieredatd xe] ‘Suplossy ‘ydeiSjod ‘Summrer] 19ysea] LossaOp ‘SIMBYIIN

‘oessey ‘[eusiely snopiezey] ‘Suiapoy pue sy aug ‘Sunuoorn So(g ‘Suiyoo)) ‘Bunsespeorq ‘Sutpusieq UONBIAY SOpn|auf ()
"S]00YaS SuryRIp pue sSaursnq sapnyouj (1)
%01
£3ojolau1s0)) %ET

%I1T
| Sowonoy

/omdwo)

%9T
sy ey
%T
1qreg
%01 o
%l >
WEaH pamy .
%b
SuALg Yons L

JudWlOIU [O0YIS

A3ojo1awso)y

%l
| SOOI

/amdwo))

%1t
21eISg [y

%y
1aqreg

%C
%6 [aAe1],
ey pay v
%L
%81 SuiAL yoni g
aitle]

S[00YS JO JqUInN]

100C Ad

adL L, £q sjooyag 19aak)) AvAL]

9 am3i ‘1 xipuaddy

_75_



L 2m31g ‘1 xipuaddy

1A

suoday [enuuy [00UIS 193187 2JBALL 300G

%51
A3ojolowso)y

%l
a1e)sy [eoy

%61
sowon9[g/1endwoyy

%9€
1210

%C
Inqieq

%61
YnesH pamv %8
BuiaLig yonuy

Yol>
[EIN:AR

100T Ad
ad4y, [ooyas Aq aur0du] ANUIAY [0 ], 3y} JO a3ejuadiag
S[00YDS 133.08)) JBALL]

-76-



A

s0day [enuuy [00YdS 19918)) AeALd DFHIA (921N0S

S100Y0§ sapel], pue ‘uoneredald xe], ‘Suipi00ay ‘ydeiSAjo4 ‘SuUIurer] 19ydRa ] LIOSSIIUORN ‘SIIUBYIAN “aSessey
‘SfeLRIB N snoprezey ‘Suljapojy pue suy aur ‘unwoorr So ‘Sunioo)) ‘Sunsespeolg ‘Buipuatiey ‘UoHERIAY sapnyout 1Yo ()

‘s[ooyos Sunjeap pue ssauisng sapnjouj ()
"100C ‘1 AInf - 000T “0€ dunf woy pajjo1ua sjuspnis sjuasaiday (7)

Juswjo.us Auofew o yiwm weidod jo adAy ayy Aq pazuogeren are spooypg wesdod Jo adiy auo ueys atow ago sjooyds awog (1)

%001 42 % X %001 81T ®10],
%LT Sre‘o %81 1C () 1BYIO
%P LS8 %C z SurAuq yonig,
%0 LT %¢T ré [oAel],
%9C €919 %1T 4 ojeisy By
%01 $8€C %€T LT A3ojorowiso)
%1C 38LY %1C ST (¢) sotuonoa[g/1endwo))
%< 86¢ % S Iaqreg
%01 1S€°C %6 4! Yi[eaH par|y
[e10], Jo 2, # [e10], Jo o, # (1) adL I, fooyag
(D) mugjoauy  juepmS S (I 6N SOd
100 AA

adL L, [00ydg £g -- S[00YIS 133.48)) I)BALL] JO JUIUI[[OIUF PUE S[OOYIS JO IIQUINN]

g 2131, ‘1 xipuaddy

=77~



6 21n31y ‘1 xipuaddy

X1

suodoy] [enuuy j00Y0S 1931e)) eAlld DAHIN (23100
'S]o0Y s uyjelip pue ssauisng sapnpouy (g)

'sjooYyos apel] pue ‘uoneredarg

xe], ‘Suipioday ‘ydeiSLjod ‘Guiniel] 1ayse3a| LI0SSAIUOIA ‘SOIUBYo ‘ofesse|n
‘uoneS1ISaAU] A1BALL] ‘S[BLISIRIA] SNOPIEZEY ‘SUI|9POJA] PUB SIEIY JUL]

‘Bunuoolin) 3o ‘Sunjoo)) ‘Sunsespeoig ‘Suipuaieg ‘uonelay :sapnpout =ylQ (7)

uswifjoius Ayuofews oyl yum wiesdoud jo.adKy
o £q pazuosates ate sjooydg werSold Jo adK auo uey alow 193jo s|ooyds awos (1)

%001 AN AN [LALIR B
%1> 0S8°81$ [PARL],
%C  18L°996% 018181 B9y
%C  8SI8YLS Iaqreg
%8  T6EEVTES Suranq yonug,
%61  €TL'80V'8% I[e9H PtV
%S1  9¥S°9L9°9% A3ojorouiso)
%61 90T°€0S‘38$ (¢) sotuondopg Aomnduwo))
%9¢  L8S086°G1$ (@) 12qO
1810 JO % $ (1) ad£ ], [00YdS
ANUIANY uoninj,
100T Ad

adA T, [00YydS A -- S[00YIS JI3.18)) IJBALLJ JO INUIAIY uonInj,

_']8_



X

‘5|00YaS sapel] pue ‘uoneiedasd xe] Suiproday ‘YdeidLjod ‘Buiuiely 191083 ], LIOSSAUCIA ‘SONUBYIIN
‘a8esseN ‘S|ELDIBN SNOpIEZEY ‘Sunapoy pue suy autg ‘Bunuooin SoQ ‘Suiyoo)) ‘Sunseopeotg ‘Surpuaieq ‘UOHEBIAY sapnjdul ByO (L)

‘946t = 9181 ssed wWeXH |BUONEN ‘9496 = djel ssed wexq arels (9)

‘0461 = el ssed wexg SoNAST ‘%99 = a1e1 ssed |[BI9A0 Wexy FuLNdMER %/ 9 = el ssed [[e1940 wexy £3ojo1awise) ()
‘sjooyos unyelp pue ssaulsng sapniou] ()

"S|0oYds 1aqieq ayl Jiey ey sso| Aq papirold atem sam3y yuswkodury (g)

‘surexs Juisuaoi| painbar Aue uo ojer ssed j[r10AQ (7)

“Jusui)jotus Anofew ayr yim werdoid jo 2dK) ay) Aq paziodaies ate sjooyds weiSoid o 2dA) U0 uey) 10U PO S|O0YIS A0S ()

%68 %0L [ej0 L,

%S¢S %¢EL (L) Y10

%69 %6L %¢€8 FurAu( yoni,

%8L %L9 [oABL]

(9) %6Y % %95 %389 9jeIsy [B9Y

() %6L ‘%99 “%L9 %99 %C9 A3ojojowiso)

%¢€S %S L (¥) sotuonoaj/enduo))

%89 (€) %89 laqreg

%69 %19 YI[esH P=YIV

() ey ey ey (1) adA 1, 1o0YdS
SR EENIERIiS | ypwioduy uondjduio)
100 Ad
adA 1, 100YydS Ag

S[00YIS 133.18)) AJBALIJ JO ALY SSBJ ISUINT put ‘sajey Juswfojdury ‘sajey uonajduo)
SA.INSBIJA] AM[1QEBIUNO0IIY

01 o8ty ‘1 xipuaddy

-19-



X

suoday [enuty [00ydS 19318)) AL DFHIN 991005

‘apimarels pakopdius yusosad ur 1o pakojdiua s1aquntt (2301 Ut PIPN]OW 10U LISy (89 ()

"$|00Y0S saped ] pue ‘uoneiedord xe] ‘Suipiooay ‘ydeiSAjogd ‘Bututel] 19ydea] LIOSSIIUO ‘SOIUBYIIN DFessepy ‘nonesnsasl] Aeatld
sjeLIely SnoplezeH ‘SUIIPOIN pue siIy aur] ‘AFo[onda|g Sunuooin) So ‘Sunjoo)) ‘Sunsesproig ‘Fuipusiieg “UoNBIAY Sapn[aul 11O ()

“s[ooyos SuijjeIp pue ssauisng sapnouy (g)

‘sjooyds 1dqleq 31 Jo Jiey ueys ssaf Aq popiaoid amom saingy yuawojdwy (1)

%6S  %E9 %S9 %P9 %LS 9SY  6€8°v  88LY €Y ¥SIY (v)apimarms
%SS  %6S %68 %LS %8 LSL'T  €S0°C  T¥81T  ¥9¥'1 8811 (€) 1910
%6L  %9L  %SL %08 %¥S 5% 0LE 6L 96¢ ¥8¢ Surau( yonug,
%S8L %8S  %SL %It %b8 4 11 8¢ L8 002 [oABIL
%99 %09 %69 %S9 %L9 996 £6S 1§73 728 156 K8ojo1ouwso))
%€S %L %SL %€L 611 vvTl 1€TT STOT 668 () soruonoa[g/emduwo)

(1 (1) (D m %0t (1 n (v (1) 98 pgredq
%69  %IL  %LS %79 %St St9 89S LSS 6£9 06¥ UiesH palllVy
1002 000 6661 8661 L66T 100 000 6661 8661 L661

pakojduy pakodury
FLIGHRAEE | Jaquiny

11 231 ‘1 xipuaddy

(1007 Ad-L661 Ad)
3dA I [00YdIS§ Ag -- [00YIS 133.18)) IJBALLJ JO SIey Judwojdwy ul spudxy,

-80-



X

"PIV [eroueuj [e19pag AT oprY ut Sunedronred sjooyog (1)

0¢ 811 [ejo 1
S 6 pa1today] 10N anuoAay
1 143 000°001$ uey ssa]

9 81 666°66$ - 000°001$

14 Cl 666°661$ - 000°00T$

[4 ¢ 666°66T$ - 000°00€$

1 [4 666°66£$ - 000°00t$

0 1 666°66¥$ - 000°005$

0 4 666°669% - 000°009%

(4 € 666°66L$ - 000°00L$

0 1 666°668% - 00°008$

C [4 666°666$ - 000°006$

L 6 9A0qe pue 00‘000°1$
# # INUIAIY uonIN I, [enuuy

(1) pIV [e12pay] S[ooyo§
LEIE A (UL B nv
1007 AA

PIV [BIdURBUL] [BIIPI] AL APLL ul uonpedionied pue S[ooyds 133.4e)) JBALLJ JO INUIAIY uonIingy,

Z1 231y ‘1 xipuaddy

-81-



-82-



T H E M ARYULAND H I GHER EDUCATTION COMMISSION

Parris N. Glendening
Govemor

John J. Oliver, Jr.

MEMORANDUM e, T
Karen R. Johnson
Secretary of Higher Education
DATE: March 13, 2002
TO: Education Policy Committee
FROM: Karen R. Johnson, J.D} STAFF: Dr. John A. Sabatini, Jr.

Dr. David E. Sumler
SUBJECT:  Maryland-Estonia Cooperation Update

On March 4, 1999, the Maryland National Guard hosted the first workshop on a proposed
Maryland-Estonia Higher Education Partnership, building on the successful example of the
Partnership for Peace program of military-to-military cooperation. To launch the higher
education partnership, a group of 30 Maryland educators and State officials, led by Lieutenant
Governor Kathleen Kennedy Townsend, visited Tallinn and Tartu on May 19-21, 1999, to meet
with their Estonian counterparts to discuss areas of potential cooperation. Following that visit,
the Maryland educators have held several meetings to develop specific proposals for
consideration by the leaders of Estonian higher education institutions, the Estonian Department
of Higher Education, and the political leaders of Estonia. These ideas have been explored in a
meeting held at the Estonian Embassy in December 1999 and in a two and a half hour live
videoconference between Maryland and Estonian educators on March 30, 2000. Since then,
some of the proposed projects have been implemented, thanks to travel support provided by the
Partnership for Peace program of the National Guard Bureau and the Maryland National Guard.

During the summer of 2001, representatives of a number of colleges and universities, the
Maryland National Guard, and the Maryland Higher Education Commission formed the
Maryland-Estonia Educational Consortium (MEEC). In October 2001, MEEC received a
$10,000 grant from the United States Embassy in Estonia to fund educational and cultural
exchanges. An RFP was sent to all individuals who had been involved in the Maryland-Estonia
project—25 individuals at 18 colleges and universities. Six grant proposals were received and
thanks to a generous infusion of $13,370 by the Maryland National Guard, all projects were
funded. No State funds were expended for these grants.

Attached 1s a list of the projects funded.

RECOMMENDATION: This item is for information only.

16 Francis St., Annapolis, MD 21401-1781 e  www.mhec.state.md.us
(410)260-4500 o (800)974-0203 & I'AX (410) 9%45 3513 e T'TY for the Deaf: (800) 735 — 2258
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MARYLAND-ESTONIA EDUCATIONAL CONSORTIUM

GRANTS 2002

Institution

Project

Description of Activity

Total
Grants

College of Southern
Maryland

Internationalizing the Business
Curriculum

The grant will support the travel of 2 CSM faculty
to Estonia and one faculty member of the Estonian
Business School to CSM. The goal is to develop
courses that could be taken online by students at
either institution in the fields of business and
economics.

$5,800

College of Southern
Maryland

Opsadi Folk Dancers

The grant will underwrite a one-day visit to
Southern Maryland by the Opsadi Folk Dancers, a
group of 22 Estonian school teachers. The Opsadi
group is in the country to perform in Baltimore.

1,170

Garrett Community
College

Tallinn Pedagogical University
Transfer Articulation

The Grant will support the visit to Garrett
Community College of Ms. Reet Kaani,
International Relations Officer of Tallinn
Pedagogical University to develop an articulation
agreement between GCC and TPU. To date, 12
Estonian students have taken courses at GCC with
9 enrolled currently.

1,200

Montgomery College

Estonian IT
College/Montgomery College
Professional Exchange

This grant will allow the Rector and the
Development Manager of the Estonian Information
Technology Institute to visit Montgomery College
to study the way MC relates to the IT industry.

4,750

University of Baltimore

Public Management Reform
Institute/Baltic-American
Studies Institute

This grant will support faculty travel for a summer
residential institute conducted jointly by the UB
School of Public Affairs, the Tallinn Pedagogical
University and the Estonian Business School. The
Institute will have a Baltimore component and a
Tallinn (Estonia) component. This will also form
the basis for a second conference in 2003 on
Baltic-American Studies.

7,950

Harford Community
College

Mediation: Maryland
Style/Estonian Style

This grant will support an exchange in faculty
between Harford Community College and the
University of Tartu to develop linkages between
the conflict resolution communities in Maryland
and Estonia to contribute to a comparative study of
state-sponsored conflict resolution as well as to the
sharing of best practices.

2,500

$23,370
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MARYLAND HIGHER EDUCATION COMMISSION
MEETING DATES 2001-2002

iol:)glust Education Policy 10:00 am.  Wednesday - August 8
Finance Policy 1:30 p.m. Wednesday — August 15
September Finance Policy 1:30 p.m. Thursday — September 15
Commission Meeting 1:00 p.m. Wednesday — September 26
Cecil Community College
October Education Policy 10:00 a.m. Wedne?sday — October 10
Finance Policy 1:30 p.m. Thursday — October 11
November Commission Meeting 1:00 p.m. Wednesday — November 7
Md. Institute College of Art
December Comﬁission Retreat 5.00 p.m. Tuesday — December 4
8:00-5:00 Wednesday — December 5
2002
January Education Policy 10:00 am.  Wednesday — January 16
February Commission Meeting 1:00 p.m. Tuesday — February 12
Bowie State University
March Education Policy 10.00 am.  Wednesday — March 13
Finance Policy 1:30 p.m. Thursday — March 14
April Commission Meeting 1:00 p.m. Tuesday — April 23
May Education Policy 10:00 am.  Wednesday — May 8
Finance Policy 1:30 p.m. Thursday — May 9
Commission Retreat 8:00-5:00 Wednesday - May 15
June Commission Meeting 1:00 p.m. Wednesday — June 12

UM Biotechnology Institute



